ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

This environmental, social and governance (‘ESG”)
report (the “Report”) of Blue River Holdings Limited (the
“Company”) and its subsidiaries (the “Group”) for the
year ended 31 March 2023 (the “Reporting Period”)
covers environmental (Subject Area A) and social (Subject
Area B) as set out in the environmental, social and
governance reporting guide (the “Guide”) in Appendix
27 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited. Corporate
governance is addressed separately in the corporate
governance report (the “Corporate Governance
Report”) set out in pages 47 to 86 of this annual report
(the “Annual Report”).

SCOPE OF THIS REPORT

The ESG information in this Report covers material
issues (which assessment process is set out in the
section headed “Materiality Assessment and
Stakeholders Engagement” below) of all of our
business segments discussed in the “Business Review”
section of the Annual Report, with the exception of
those business entities: (i) in which the Company does
not have a controlling interest; and (i) which ESG
implications shall be insignificant to the Group.

The scope of this Report for the Reporting Period
mainly covers () the engineering and property-related
business through Paul Y. Engineering (“PYE”) in Hong
Kong (the “Engineering Business”); (i) the liquefied
petroleum gas (“‘LPG”), compressed natural gas (“CNG”)
and liquefied natural gas (“‘LNG”) distribution and
logistics business of Minsheng Gas in Wuhan of Hubei
Province (the “Ports and Logistics Business”); and (iii)
property business at Xiao Yangkou of Jiangsu Province
(the “Property Business”).

In order to reflect the sustainable performance of the
Group accurately and comprehensively, scope of this
Report was updated when compared to the same
report last year. This Report has excluded property
business in Nantong and Hangzhou. The disposals of
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a commercial and office building named “Nantong
International Trade Center” in Nantong and a building
named “Pioneer Technology Building” in Hangzhou
were completed in March 2022 and October 2022
respectively. Despite the Company has no longer
retained majority control over PYE with the results of
PYE no longer consolidated into the financial
statements of the Group since early November 2022,
the Group considered PYE has significant ESG
implications and decided to cover PYE’s ESG
performance for the period from 1 April 2022 to 31
October 2022 in this Report.

THE COMPANY’S APPROACH TO ESG
RISKS, IMPACTS, OPPORTUNITIES AND
REVIEW OF ESG PERFORMANCE

We consider ourselves duty-bound to assess and
manage all foreseeable risk factors as effectively as
possible, as we believe that an effective management
of ESG risks, impacts and opportunities can deliver
more sustainable and better financial performance in
the long term.

We recognise the need to consider ESG risks in our
investment and the operation process of our
subsidiaries and their impact on financial performance
and the communities in which both we and our
subsidiaries operate.

Our vision and strategy on ESG is set out broadly in
our ESG Policy. The guiding principles in respect of
each ESG area (as set out in the “Business Review”
section of the Annual Report) have been developed to
provide guidance on our ESG management approach
and strategy. Through dialogue with the management
of the business units and other stakeholders, we
develop strategic approaches to address ESG
challenges and integrate them into business practices.
We also monitor ESG performance through risk-
assessment reviews and enhance awareness through
training. Relevant findings and recommendations are
reported to the board of directors of the Company (the
“Board”) on an on-going basis.

Blue River Holdings Limited 2023 Annual Report
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We require all business units to implement the requisite
level of risk management control to ensure compliance
with our ESG Policy, taking into account their business
needs and local circumstances. Appropriate
operational procedures and controls are in place and
all employees are provided with relevant information,
training and supervision to reduce and manage the
risks concerned. Strong emphasis is placed on
preventing accidents and incidents, but should they
happen we have appropriate emergency plans which
are rehearsed routinely.

Business units are required to perform risk
assessments annually to assess the effectiveness of
their internal control systems. The risk assessment is
performed in the form of a questionnaire which includes
ESG matters. The approach on reviewing the
effectiveness of these risk management and internal
control systems is discussed under the section headed
“Risk Management Framework” of the Corporate
Governance Report in the Annual Report.

SUSTAINABLE DEVELOPMENT GOALS
AND TARGETS

The Company recognises the need to consider ESG
risks, impacts and opportunities in its business
strategy. The consideration is able to deliver not only
financial performance, but also sustainable
development of the Group in the long term. The Board
determines the ESG goals and targets, which are
aligned with the current performance and future
development of its business. The Group is committed
to address carbon emissions and wastes in its daily
operation. The Board and the management are
responsible for reviewing the achievement of these
goals and targets aiming for continual improvement on
ESG performance of the Group.
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ESG GOVERNANCE STRUCTURE BiE HERERITEANEREE

Board of Directors
BEER

P> Has overall responsibilig for the Company’s ESG strategi and reporting
ARV R YA st et
P> Sets the Company’s performance targets for ESG management
HIEARAERE HERERBEEFTEANKRRIER
P> Delegates the day-to-day responsibility for ESG-related matters to senior management and ESG reporting committee of the Company (the
“ESG Reporting Committee”)
ﬁr%%;ﬁ%@&ﬁiﬁﬁ BEAMNBHPRBREZTLALAEGREEERRER HEREARGEZEG(RR HEREAR
oOxE8H®
P> Approves ESG PoIicLand ESG Report
%Etiﬁi% CHEREABRERESR HEREARE

Audit Committee Corporate Governance and Compliance Committee
BEXEEE TtEERRERZES
P> Reviews the effectiveness of risk P> Reviews ESG policies and practices developed by senior management and ESG
management and internal control Reporting Committee and makes recommendeations to the Board N
systems related to ESG matters BRI AEEEMRE HERERBREZESHHENERE HLEREHR

A EIRE e REREIRMN ERER THEERRELESR
7 E'\] B[ B M A B EE TR R AT P> Reviews the progress on achieving ESG performance targets
Bt RAUERRE HEREARRIBENEE
P> Reviews and monitors the Company’s compliance with legal and regulatory requirements
related to ESG matters and meets with the management to assess related compliance
policies, programs and procedures
B REEARAEETER HEREAEBSEENLIEREEMAT I EMNE
o WREBEBRITEE  UTEHEBNERABE  FRRERF
P> Investigates or causes to be investigated any significant instances of non-compliance or
potential compliance violations that are reported to the corporate governance and

compliance committee of the Company \
AERTHAEMARFACEE RN AR ZEGERNEMNERERNELER

e
=

P> Reviews ESG Report developed and prepared by senior management and ESG Reporting
Committee
%@%E%&%EE&%% CHEREABREZEEMHERRRIERE HE8R
== =

Senior Management and ESG Reporting Committee

SREEERRE HERERBREEES

Develops the Company’s ESG policies and practices

FIEARBNERE HBERERRRELRTER

Designs, implements and monitors the risk management and internal control systems related to ESG matters
RE O BRMERERE M@ REAFEMEBNRERERMAIELT R

Develops the actions in achieving ESG performance targets

HERERRE HERBEARREEMTNTY

Ensures compliance with qual and regulatory requirements related to ESG matters

WREFEERRE HEREAFTAMEBRNEZEREERT

Prepares ESG Report with the assistance of external consultant

NIRRT HRHEERE L REAMSE

ESG Working Group
BIE #B8RERIFEAE

vvyyVvyyvyy

P> Assists senior management and ESG Reporting Committee in developing ESG policies and practices and preparin%ESG Report
M EREBERER HEREAREZESHERE HEREABRERERANEHERERE L RELRE

> Assists senior management and ESG Rigor‘[ing Committee in developing actions for achieving ESG performance targets
BEERERERIEE g REAMSEERHIEAETORSE %f@&%ﬁiéi%fﬁ%‘éff?;ﬁﬁﬁ? BTE

P> Assists senior management in coordinating and implementing ESG policies and practices
MBS REBERSEREMERE HEREABRERER

Departments and Business Units

BPIREBREEN

P> Complies with ESG policies and practices developed by senior management and ESG Reporting Committee
BEAEREEBERRE HeREABRESZECHENRE HEREABRERER

P> Implements good operation practices and ensures ESG compliance in daily operations
BEMRIEERTIAERFRIEPBRARE HIRERNEGRYE

P> Implements the actions required to achieve ESG performance targets
RERAEHRE HERERAXRBREREMTENTY
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MATERIALITY ASSESSMENT AND
STAKEHOLDERS ENGAGEMENT

In deciding what ESG data or information is included in
this Report, we have taken into account the materiality
of the relevant data or information, that is, its
importance and relevance to the Company’s business
and operations.

The materiality matrix below shows the result of our
materiality assessment process for the Reporting
Period:

Crucial
5Z

Total non-hazardous waste produced

BREBRRVESR

Products sold or shipped subject to recall for safety and
health reasons
HRZ2MREREEEHERHENER
Consumer data protection and privacy policies
HEENERRENRBABE

Intellectual property rights

A ER

> Packaging material used

EAZaEME

External assessment (Impact on stakeholders)
HNBFE(HBERENTE)

BRI HERERERE

EEZEMFANEOESHE

EREMBRE T8 MEBHEX
BERAMARNKER - HMAZEHEE
BEIEHNEZE DEHAQF
EBMEERCEZMEH -

ATHMEE
HANER

HREBER T RMAERS
MR B

' Emissions
E23:87)

| Total hazardous waste produced
FEBERNBER

[ Measures to mitigate emissions
B BRI IE i

[ Wastes management
BEYEE

[ Direct and indirect energy consumption
HEREENERERE

I Water consumption
FKE

> Energy use efficiency
REIR B2 A Rz

I Significant impact on the environmental and natural
resources
HESNBEAERNEALE

' Workforce by gender, employment type, age group and
geographical region
RER - BEER  FRANNGEERHISINEE D

I Employee turnover
BIRK

[ Work-related fatalities and injury
HEIFERNECHNES

I Occupational health and safety measures
BERERZZHEE

I Employees training
BT

!> Labour standards
LITER

[ Anti-corruption
RES

[ Commitment to community
E)-

Water sourcing

KR

Suppliers by geographical region

Rt 2 E 5 HER

Suppliers engagement practices
HEBERAER

Complaints over products and service

B @R IR R

Quality assurance process and recall procedures

BEREREMNBEERF

Not relevant

L

Internal assessment (Impact on business)

TG (HEBOZE) S

Crucial
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Based on the annual materiality assessment, the
following principle ESG issues are identified as our key
aspects:

e  (Climate change has been a global emergency that
goes beyond national and corporations;

e  FEfficiency use of energy and mitigation of relevant
emissions are important for our sustainable
development and enable to enhance comparative
advantage in the market;

e Staff is one of main source for business
development in the long-term. Staff management
as well as employee health and safety are
essential to maintain stable manpower and high-
quality services;

e Sound supply chain enables to provide reliable
supply, enhance production efficiency and
maintain customer satisfaction; and

e (Good corporate governance is a pivotal
requirement for the success of enterprise to build
reputation a competitiveness of the Group.

The matrix is based on internal and external materiality
assessment conducted for the Reporting Period by
engaging our key stakeholders and the assessment
results provide an important reference for our ESG
management and information disclosure. Internal
materiality assessment involved senior managers and
other key employees of the Company. External
assessment involved outside stakeholders such as
relevant government and regulatory units, customers,
suppliers and the communities, in which our
businesses are operating. These stakeholders are
identified through consulting various departments of
our business units such as sales and marketing,
procurement, legal and finance.

Key stakeholders of the Company are engaged
through ongoing and comprehensive communication
channels to understand their concerns and
expectations.

Blue River Holdings Limited 2023 Annual Report
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Below is the table listing our key stakeholders, theirkey T X &H ¥ B P T EHHE - HE
concerns and our channels to engage withthemonan E % UK ERMEEFEE M EEN B
ongoing basis: =

Key stakeholders

Key concerns Engagement channels

FERHHNE

Shareholders and

investors position FHRM P RS
REMIEEE BRI KA p Announcements and circulars
p Corporate governance NE KK
EEE P General meetings
p Sustainable development BRAE
EEER P Meetings and interviews
o &M ER
p Information disclosed in the Company’s
website
RARB @R R ELE
Lenders P Financial performance and P Business visits
BERA position 5 75 7 5
B #5538 KRR p Information disclosed in the Company’s
p Corporate governance website
hEER RARBIEEANEE 2 E L
> Liaison through email and telephone
B F M I E A AR
Regulatory bodies p Compliance p Compliance reporting
RE S ai A R E R
> Corporate governance p Consultation
TEER B
p Laws, regulations and practices  p Meetings
EECERMNER &
p Seminars and workshops
Hate K ITEY
Customers P Quality of products and services p Daily operations
FE EmMREE X AE&E
p Corporate reputation P Business visits
hEEE SRR
p Data privacy P Meetings
BERALE &
p Business integrity and conduct p Customer satisfaction survey
EBHENTR EFmEERE

BEIER

P Financial performance and

BRARK

p Annual and interim reports

p Complaint handling mechanism
18 5 Be 3 4

p Brochures and leaflets
/M F K B ok
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Key stakeholders Key concerns

FERHHE BEER

Suppliers p Corporate reputation
HrEm PEEE
p Fair and ethical business practice
NFHREREREETFE
p Long-term relationship

RHA ERIE

Health and safety
EREEZ 2
Remuneration and benefits
7 BN R0 42 A

Training and development
=l g

Equal opportunities
FEHRS

Corporate culture
REXIE

Employees

’E

v v. v vy

Community p Social contribution
o e a5 R
p Environmental responsibilities
RIBEME
p Community participation
tEa s

REPORTING PRINCIPLES

In the preparation of this Report, we outline the ESG
performance of the Group based on the four reporting
principles below:

Materiality: This Report has presented the identities of
our key stakeholders and their concerns. We also state
how to determine material issues and use the
materiality matrix to show the priority of each issue.
Please refer to the section headed “Materiality
Assessment and Stakeholders Engagement” for further
details.

Blue River Holdings Limited 2023 Annual Report

Engagement channels
BERE

p Procurement and tendering process
R ERZIRE

p Business visits
SR E=T]

P Seminars and workshops
Mgl TIED

p Training workshops and seminars
B TIE e &

P Regular performance reviews
EHIRBE R

P Meetings and discussions
Bk

p Company activities
YNCIDERED)

p Company notices
NAEEE

p Enquiry and complaint handling mechanism

= A MR e T 6

p Charitable donation
BERE

p Community investment
MHEEE

P Volunteer activities
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Quantitative: This Report discloses key performance
indicators (“KPIs”) in a quantitative manner and
measurable criteria, and has reported emission and
employment data on the standards, methodologies,
assumptions or calculation tools used, and source of
conversion factors used, where appropriate, for the
reporting of KPIs. Please refer to the sections headed
“Key Performance Indicators — Environmental” and “Key
Performance Indicators — Social” for further details.

Balance: This Report has discussed our achievements
and challenges in all aspects of sustainable
development with a view to providing an unbiased
picture of our performance to the stakeholders.

Consistency: This Report uses same methodologies
as in previous years as much as possible and has
explained any changes to the methods used where
appropriate. It ensures that a consistent method is
used to provide ESG data comparable with historical
data.

ENVIRONMENTAL PROTECTION

We strive to comply with all relevant environmental
laws and regulations that are applicable to our various
business operations. Our legal team has been working
closely with our business units to assess the impact of
those promulgated environmental protection laws and
regulations such as:

e the “Air Pollution Control Ordinance, Cap. 311,
Laws of Hong Kong”;

e the “Waste Disposal Ordinance, Cap. 354, Laws
of Hong Kong”;

e the “Water Pollution Control Ordinance, Cap. 358,
Laws of Hong Kong”;

e the “Noise Control Ordinance, Cap. 400, Laws of
Hong Kong”;

e the “Dumping at Sea Ordinance, Cap. 466, Laws
of Hong Kong”;

e the “Environmental Impact Assessment Ordinance,
Cap. 499, Laws of Hong Kong”;

BRI HERERERE
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e the “Environmental Protection Law of the People’s
Republic of China (the “PRC” or “Mainland
China”)”;

e the “Prevention and Control of Atmospheric
Pollution of the PRC”;

e the “Prevention and Control of Water Pollution of
the PRC”;

e the “Prevention and Control of Environmental
Pollution by Solid Waste of the PRC”; and

e the “National Environmental Emergency Response
Plan”.

Policies to minimise the environmental impacts from
operations have been established and updated
promptly in accordance with the aforesaid laws and
regulations. Moreover, a reporting system has been
developed and all our business operating units are
required to report promptly of any significant non-
compliance issues including those relating to
environment.

During the Reporting Period, there was no material
non-compliance with applicable laws and regulations
relating to environment that could have a significant
impact on the Group.

AIR EMISSIONS

The emission sources mainly come from the operation
of the Ports and Logistics Business and the Property
Business. For example, sulphur oxide (“SOx”) and
nitrogen oxide (“NOx”) are generated from fuel
consumption of the electricity generators through
diesel run, LPG filling trucks, lawn mowers and office
vehicles. The combustion of fuels from the above
mobile sources also causes greenhouse gas (“GHG”)
emission. There are dust, exhausted gases and other
airborne particles generated from the operations at
construction sites, fuel storage-tank farm, the LPG
fueling stations and the office canteens. A few fugitive
emissions are discharged between storage tanks and
pipelines during the LPG and CNG transmission.

Blue River Holdings Limited 2023 Annual Report
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Various preventive and corrective measures are in
place to tackle the air emission issues arising from our
operations.

For the purpose of supporting strong commitment to
reduce the carbon emission at the 2015 United Nations
Climate Change Conference in Paris by the
Government of the PRC, our Group has sped up to
develop new clean energy such as LNG, which provide
longer storage and transportation than piped natural
gas. Environmental impact assessments have been
carried out for the new construction projects of LNG
station to ensure simultaneous design, construction
and use of pollution control facilities with the main
works (i.e. the “Three Simultaneity”). Controlling
vehicles’ speed at fuel storage-tank farm and LPG/
CNG fueling stations as well as performing regular
cleaning and maintenance of paved access roads have
been performed to minimise the impact of SOx, NOx
and fugitive emissions. LPG and CNG leakage
detectors have been used frequently to monitor and
ensure that no incidents of vast leakage occur during
the LPG transmission and LPG/CNG filling services.
Furthermore, in order to minimise GHG emission,
diesels that comply with national standards have been
used on all vehicles and regular maintenance of
vehicles has been performed. Clean energy fuels such
as LPG have been selected at office canteen to ensure
a good ventilation. We prioritise the use of equipment
with energy efficiency labels or using renewable energy
and monitor exhaust emissions on a regular basis. For
instance, Enertainer, a Lithium-lon energy storage
system has been introduced on more than one of our
construction sites as a clean, fossil fuel free and safe
alternative energy source to traditional diesel
generators.

BRI HERERERE
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For our Engineering Business, we aim to drive
sustainable and green construction by the adoption of
advanced construction technologies. We have been
continuously promoting innovative construction
techniques and introducing advanced technologies to
drive better environmental performance and
efficiencies. PYE has rolled out a sustainable
construction scheme called “InTech Workplace”. This
involves the use of renewable energy sources to
reduce carbon emission and to enhance site office
environment and facilities to help improve productivity,
efficiency and quality. By deploying high-quality
equipment certified by the Environmental Protection
Department, air emission is eliminated.

Being a responsible enterprise, we have been
dedicated to minimising negative impacts of air
emission and energy consumption on the environment.
By managing emissions and consumption, we
endeavour to increase resource efficiency through
sustainable operations. We have put forward the
aforementioned environmentally friendly and
sustainability measures to reduce carbon emissions
and wastes, and enhance energy efficiency.

SEWAGE

Domestic sewage is generated from staff working on
the construction sites, fueling stations and property
management, which is precipitated by septic tank. It is
partially used by local villagers for vegetable farming or
discharged into the municipal sewage network. In
addition to domestic sewage, industrial sewage (such
as wastewater from stockyard and machinery cleaning)
is also generated in our ports and logistics operations
at fuel storage-tank farm and river terminal. The LPG
carrying vessels that berth at the river terminal produce
oil sewage.
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Sewage treatment facilities such as sediment tank and
oil-water separation system have been set up. A transit
collection device has been installed on the deck of the
river terminal to collect domestic sewage and oil
sewage from berthed vessels. Wastewater produced
at construction sites is recycled for dust suppression
and wheel washing systems.

Sewage is treated to remove contaminants before
being reused or duly discharged in compliance with the
“Prevention and Control of Water Pollution of the PRC”.
Ground flushing water is duly discharged into the
nearby river after oil-water separation treatment. Spray
water after cleaning and cooling of storage tanks is
recollected through pipe network to water pool for the
purposes of recycling or for fire emergency. At our river
terminal, local sanitary company has been engaged to
collect sewage produced by those LPG carrying
vessels that berth there.

WASTE MANAGEMENT

The availability of suitable land for landfill is decreasing
while concerns about environmental and health
impacts of landfill sites and waste treatment (both
hazardous and non-hazardous ones) are increasing.
We endeavour to reduce the amount of waste being
transported to landfill or processed otherwise by
source reduction and to encourage reusing and
recycling as much as possible.

Hazardous waste such as used engine oil, discarded
fluorine lamps, used printer cartridge and vehicle
batteries are required to be first stored at designated
storage area and then collected by licenced
contractors or delivered to designated recycle stations.
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In the Engineering Business, waste management has
been adopted in compliance with international
standards for environment and energy management
systems, including the ISO 14001 and ISO 50001
standards. We have targeted at green procurement,
waste reduction and recycling at construction sites.
Construction materials were purchased to minimise
chemical waste and were attempted to be reused at
construction sites. Unrecycled wastes should be
separated into inert waste and non-inert waste before
disposal. Licensed waste collectors are engaged to
ensure proper and legal landfill. Meanwhile, cloud-
based and real-time drawing management systems
have been adopted to reduce the use of paper
drawings. We also implemented the Project
Management Information System (“PMIS”), where
forms and documents of the projects were created and
stored electronically with the aim of achieving
digitalisation of workflow and helping in reducing paper
consumption.

In compliance with the “Prevention and Control of
Environmental Pollution by Solid Waste of the PRC”,
our domestic waste management system was being
adopted in classification, collection, delivery and
treatment. Non-hazardous waste such as employee’s
domestic and office waste is classified into recyclables
or non-recyclables waste. Non-recyclables waste is
collected by local eligible sanitary companies
periodically following the revised laws and regulations.
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USE OF RESOURCES

Energy consumption has a direct effect on our
environment, operational costs and exposure to
fluctuations in energy supply and prices. It is because
most of the energy consumption come from fossil fuel.
The extraction, transportation and processing of fossil
fuels may cause land degradation, water and
atmospheric pollution and the usage of these fossil fuel
will generate GHG which is the major cause of climate
change. On the other hand, water is becoming a
precious resource especially under increasing pressure
from factors such as drought, population increase and
rising demand for industrial uses. Moreover,
withdrawals of water from underground and from rivers
by some of our operation sites may also affect the
environment and quality of life in that area. To reduce
its environmental impact and enhance resources
efficiency, we have adopted policies on the effective
use of resources in accordance with the relevant
requirements of the “Energy Conservation of the PRC”,
the “Water Law of the PRC” and the “Mineral
Resources Law of the PRC”.

Various measures have been implemented to
encourage energy-saving. The results of
implementation of energy-saving plans are linked with
the management’s annual performance appraisal. At
our river terminal and fueling stations, regular
maintenance of motor vehicle and truck has been
conducted and LED lights have been used to enhance
energy efficiency.

In office, efficient use of electrical appliances has been
promoted and communicated to staff such as turning
off lighting during breaks and shutting down all
appliances after office hours. Some of our offices are
installed with temperature guide for switching on air-
conditioners only when temperature has reached a
pre-set level.
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For water usage, measures such as efficient use of
water have been promoted and communicated to staff.
Water efficient fixtures and fittings such as
showerheads, taps and hoses have been used in some
operation sites. In our LPG storage-tank farm, pools
have been maintained to collect used water which is
recycled for tank cooling during summer heat and for
fire emergency purpose. By the nature of our
businesses, sourcing water was considered as non-
key issue to the Group.

The Company is committed to managing all business
operations with sensitivity to environmental protection.
We will review our environmental protection practices
from time to time and will continue to apply eco-friendly
measures and practices in our operation.

CLIMATE CHANGE

Climate change has emerged as one of the hottest
issues across the globe in recent years. In view of this,
we have raised awareness towards the risks and
opportunities on the Group due to climate change. We
have integrated climate-related considerations into our
risk management system to identify the climate-related
risks that may impact the Group’s operations and
development.

A high level of frequency and intensity of climate
change events such as rainstorms, typhoons, global
warming and extreme hot weather might cause
disruption on our business operations, in particular the
Engineering Business. Furthermore, extreme hot and
humid conditions might delay outdoor site works and
affect workers’ productivity. It is also expected that
governments will implement stricter policies and
regulations to achieve carbon neutrality. For example,
the Mainland China and Hong Kong have pledged to
become carbon neutral by 2060 and 2050,
respectively. The transition to a low-carbon society
might lead to significant investments and impact on the
business operation of the Group.
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To cope with the climate change challenges, we are
implementing a series of measures in our operations to
minimise the GHG emission and constantly monitor the
impact of climate change on our business. We
incorporate energy efficiency measures into facilities
and promote efficient energy use in all areas of
business activity. To minimise potential losses and
accidents caused by extreme weather, we have
formulated instructions such as executing safety
management plan and environmental management
plan under different extreme weather scenarios.

For example, we have taken actions to mitigate the
effect of extreme hot weather such as conducting risk
assessment for heat stress of employees on the site
and take effective preventive measures according to
the results of assessment, including but not limited to:

e Providing heat stress-related materials;

e Providing shaded and sun-blocking space to
workers to rest;

e |nstallation of ventilation equipment such as
blowers and misting fans;

e Working alternately in hotter and cooler
environments; and

e (Conducting regular health checks for workers
during hot weather.

Moreover, we have been proactively investing in
research, development, and application of technologies
that enhance operational efficiencies and promote
sustainability. For instance, PYE has strategically
introduced innovative technologies, such as
Augmented Reality (“AR”) and Mixed Reality (“MR”) into
modern site management for better simulation in
response to climate change impact.

We have integrated climate-related considerations into
our decision-making processes and will actively study
and review the response measures to cope with
potential risks and opportunities of climate changes to
ensure the business will be resilient enough with
relevant climate risks in the future.
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KEY PERFORMANCE INDICATORS (“KPIs”) Bﬁ ﬁ% ENEE((BREMIEED

— ENVIRONMENTAL Notes - 849 IR igMET 8R9
KPI Ref.
ENVIRONMENTAL KPls ENGINEERINGMtes2 PORTS & LOGISTICS PROPERTY BREN
REHRENER B Ighe BOEYR mE EgsZ
Emissions
38
Nitrogen oxides (NOx)***® Tonnes N/A N/A 0.23 0.35 0.27 045 | <A11>
A&l 8 TEHA A
Sulphur oxides (SOx)*#3 Tonnes N/A 0.005 0.0004 0.0004 0.0005 0.001
ik=Ria e i T A
Particulate matter (PM)"***4 Tonnes N/A N/A 0.02 0.03 0.03 0.04
ik L 8 THEA TER
Greenhouse gas (GHG)— Tonnes N/A | 10,225.66 68.79 90.95 73.68 14453 | <A1.2>
Scope {hee3ss ] TER
BERE - HE 18
Greenhouse gas (GHG)— Scope 22 Tonnes 3,683.69 | 5431.33 550.52 813.84 | 2,721.69 | 3,423.97
BERE-#E I
Tonnes/HKS$ Milion N/A 1.97 N/A N/A N/A N/A
Project Revenue THEHR TEHR TEA THEHR TER
W/ EEATL
Greenhouse gas (GHG) emission R HA
— intensity (Scopes 1 and 2)¢? Tonnes/10,000 Tonne N/A N/A 537.86 54213 N/A N/A
/Miﬁ’ﬁiﬁﬁlv—‘”jﬁi Throughput TEA TEA TEA TEA
(BE1Rk2)" ,/10,0000 & 1t &
Tonnes/Square Meter N/A N/A N/A N/A 0.05 0.05
Gross Floor Area TEHA NER TEHR AER
B/ FhRBEER
Wastes
BEN
Hazardous waste"**® Tonnes 0 0 1.11 1.75 0 0.01 | <A1.3>
BREREN i &
Non-hazardous waste'®” Tonnes 145,638.28 | 360,833.35 23.58 3213 51.68 91.12 | <Al4>
BEREN I
Tonnes/HK$ Million 4318 45.31 N/A N/A N/A N/A
Project Revenue TER @A TEA TEA
B/ EEBEL
HE KA
Total waste — intensity Tonnes/10,000 Tonne N/A N/A 21.44 20.30 N/A N/A
BENEE -TE Throughput TEA TEA TEHA TER
[E,/10,000MF & it &
Tonnes/Square Meter N/A N/A N/A N/A 0.001 0.001
Gross Floor Area TER TEA TER TEA
W/ FRRBREERR
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KPI Ref.
ENVIRONMENTAL KPlIs ENGINEERING™ts? PORTS & LOGISTICS PROPERTY BREN
REBBENEE IRhe BOEMR mE E82%
Energy consumption
B R H 7
Gasoling'™*? KWH NIA [ 2823289 | 123474 | 120494 | 264468 | 427868 | <A2.1>
bk ThE THEHR
Diesel"? KWH N/A [38642,755 | 69989 | 140922 | 11,004 | 24077
L TRE TEHR
LPG KWH 0 0 29,376 56,304 0 89,624
i) TR
Electricity KWH 6,101,795 | 11,736,412 962,371 | 1,422,679 | 4,616,552 | 5,807,760
E)) TR
KWH/HKS Million N/A 6,680 N/A N/A N/A N/A
Project Revenue TEHR TEHR TER TEHA NEH
TRE/GEEL
HEHBA
Total eneray consumotion — KWH/10,000 Tonnes N/A N/A | 1,029,342 | 1,042,800 N/A N/A
d energy consump Throughput TER TEA TER @A
ety TRE,/10,0008
R EREE - RE"Y ﬁﬂ_ti’ "
E:l
KWH/Square Meter N/A N/A N/A N/A 84 91
Gross Floor Area TER Sl TEA il
TRE/FHK
BEEE
Water consumption
¥k
Municipal water supplies Cubic Meter 73,703 420,718 12,314 5612 127,443 138,549 | <A2.2>
Bk URHA
Ground water Cubic Meter 0 0 0 0 624,514 129,734
K ;i E
Cubic Meter/HK$ 22 53 N/A N/A N/A N/A
Million Project TEA TER TER @A
Revenue
UK/ BERT
HE KA
Cubic Meter/10,000 N/A N/A 10,695 3,363 N/A N/A
Total water consumption — intensity | Tonne Throughput TEHA TEA TEH TER
KEFERE -HE 77 ,/10,0008
AHE
Cubic Meter/ N/A N/A N/A N/A 12.93 3.84
Square Meter Gross TEA TEA TER TEA
Floor Area
E VP
BEEE
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Notes:

Blue

Environmental KPIs in this data table reflect the data for the reporting
periods from 1 April 2022 to 31 March 2023 and from 1 April 2021 to 31
March 2022 respectively.

Environmental KPIs for the reporting period from 1 April 2022 to 31 March
2023 in this data table reflect the data of the Engineering Business for the
period from 1 April 2022 to 31 October 2022 as the Company has lost
control over PYE with the results of PYE no longer consolidated into the
financial statements of the Group since early November 2022.

Relevant ESG data in the Engineering Business was not retained and
hence the disclosure of these KPIs was not applicable (“N/A”) for the
Reporting Period.

Particulate matter reported here refers to the dust arising from fuel
consumption by vehicles, trucks, vessels and cargo handling equipment.

The source of our direct GHG emission (Scope 1) is from use of petrol/
gasoline, diesel and LPG, while that of indirect GHG emission (Scope 2) is
from consumption of purchased electricity and heat.

Hazardous wastes are mainly the used engine and lubrication oils for
machinery maintenance.

Non-hazardous wastes are mainly the construction waste and employees’
domestic and office wastes.

The Company’s business has almost no environmental impact regarding
packaging material for finished products and therefore no relevant KPI is
disclosed in the table.

In general, the decrease in the environmental KPIs of the Ports & Logistics
Business and Property Business during the Reporting Year was due to
the slowdown of the business activities. In respect of the Engineering
Business, the decrease in the environmental KPIs was due to the scope
of the data limited to 7 months from 1 April 2022 to 31 October 2022.
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SOCIAL

Credibility and reputation are invaluable assets for the
Company which operates in diverse economic, social
and cultural contexts. Therefore, we have developed
common principles, values and responsibilities that
guide our relations with the market, the communities in
which we operate, the people who work with us and all
those who have a legitimate interest in our activities.

In social context, the Company will maintain the
following core values:

Genuine

We are sincere, trustworthy and reliable.
Operating with integrity, being ethical and respecting
others is at the heart of the Company’s culture.

Involved

We are inclusive, open and actively engaged with our
customers, partners, employees and the communities
we serve.

People are our greatest asset.

Exceptional

We are committed to creating exceptional experiences
that delight our employees and customers.
At the Company, good enough is not good enough.

These core values reflect the importance that the
Company attaches to the integrity, respect,
responsibility, competence and safety in carrying out
our business.
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EMPLOYMENT

We believe that focusing on talent management and
emphasising staff engagement will in turn drive the

growth of our business.

Meanwhile, we have

established policies to regulate compensation and
dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination and other benefits and welfare in
accordance with laws and regulations such as:

108

the “Employment Ordinance, Cap. 57, Laws of
Hong Kong”;

the “Employees’ Compensation Ordinance, Cap.
282, Laws of Hong Kong”;

the “Minimum Wage Ordinance, Cap. 608, Laws
of Hong Kong”;

the “Sex Discrimination Ordinance, Cap. 480,
Laws of Hong Kong”;

the “Disability Discrimination Ordinance, Cap. 487,
Laws of Hong Kong”;

the “Family Status Discrimination Ordinance, Cap.
527, Laws of Hong Kong”;

the “Race Discrimination Ordinance, Cap. 602,
Laws of Hong Kong”;

the “Labour Law of the PRC”;

the “LLabour Contract Law of the PRC”;

the “Social Insurance Law of the PRC”;

the “Provisions of Minimum Wages”;

the “Law of the PRC on the Protection of Disabled
Persons”; and

the “Law of the PRC on the Protection of Rights
and Interests of Women”.
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In practice, a performance-based remuneration and
appraisal system has been adopted to ensure fair pay
to our employees and to attract and retain talents. Our
Group offers competitive salary, which is assessed to
reflect the market from time to time. Other than salary,
regular staff welfare and benefits such as social
insurance, statutory holidays, maternity and
breastfeeding leaves, high temperature subsidies, meal
allowance, and communication allowance, have also
been provided. The salaries and fringe benefits of
employees are confidential and strictly protected. In
addition, we also strive to create a harmonious working
environment for employees through organisation of
various activities such as festive and social functions,
volunteer work and team sports events for employees
and their families.

During the Reporting Period, there was no material
non-compliance with applicable laws and regulations
relating to employment that could have a significant
impact on the Group.

HEALTH AND SAFETY

We recognise the importance of occupational health
and safety, and endeavour to provide a safe working
environment to our staff by encouraging safety
practices and enhancing their awareness through
regular training and safety drills.

Occupational health and safety policies have been
established in accordance with relevant laws and
regulations such as:

e the “Factories and Industrial Undertakings
Ordinance, Cap. 59, Laws of Hong Kong”;

e the “Occupational Safety and Health Ordinance,
Cap. 509, Laws of Hong Kong”;

e the “Law of the PRC on Work Safety”;

e the “Law of the PRC on Prevention and Control of
Occupational Diseases”;

e the “Fire Prevention Law of the PRC”; and

e the “Technical specification of dust and poison
control for city gas industry”.
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Construction industry faces higher occupational health
and safety risk than other industries. Hence, a safety &
environmental committee has been established to
oversee the implementation of health and safety
management system within our Engineering Business.
Safety measures are tailored to respond to different
site conditions and activity risks to ensure a safe
working environment for all employees and those who
work on our projects. With customised appealing visual
and short sharp slogan of the safety banners on project
sites, we remind our staff to raise awareness during
work to tackle the common safety risk in construction
works such as working at height. In addition, weekly
safety inspections are conducted on sites to assess,
control, reduce and eliminate risks and safety hazards
during works. Safety audits have been carried out by
the external safety consultant. Safety advice were
provided by the external safety consultant with a view
to enhancing working environment on sites. Safety
workshops, seminars and promotion events are
regularly organised in order to raise safety awareness,
to ensure thorough understanding of safety guidelines
and procedures and to improve safe work practices
among employees and workers. In addition to
providing adequate personal protective equipment and
implementing aforementioned site safety measures,
PYE introduced new plant and equipment to further
enhance site safety and productivity, such as the
remote dismantling machine and automatic wall
plastering machine, which minimises the risk of working
at height, and an A.l. Site Monitoring System, which
enables real-time analysis of the site safety situation.
Advanced technologies such as Virtual Reality (“VR”)
and AR were used for site safety inspections and safety
training, which enhance the effectiveness of site safety
supervision.
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For the Ports and Logistics Business, various measures
have also been employed to ensure health and safety
of our employees. Our ports and logistics operations
have set up their safety committee or supervision
department to conduct comprehensive supervision and
management of work safety within their scope of
operation with a view to complying with the national
laws and regulations and mandatory standards.
Regular training and drills on safety and fire have been
organised, in particular the training and drills in LPG,
CNG and LNG distribution and logistics business. At
fuel storage-tank farm and fueling stations, safety
inspections are carried out on a regular basis to
prevent major disasters and safety accidents.
Moreover, all employees are required to be licenced for
engaging in specialty works (such as workers in our
LPG/CNG fueling stations). Annual health examination
and sport activities have also been arranged to
promote good health and well-being.

In response to the COVID-19 pandemic, most of our
business units have implemented the prevention
measures to tackle the pandemic, including without
limitation establishing an pandemic control team to
develop an emergency plan for pandemic preventive
controls and information distribution channels;
emergency procurement of anti-pandemic supplies (i.e.
face masks, alcohol disinfectant, goggles, etc.) for
distribution to employees; regularly tracking and
reporting the temperature and itinerary of employees
and their close family members; implementing the work
from home policies; arranging work shift; organising
remote conference; disinfecting regularly in the
workplace; arranging vaccination for employees, etc.
To co-operate with the HKSAR Government’s
measures towards the pandemic during the Reporting
Period, we have strictly followed to the government
requirement on Vaccine Pass arrangement to post the
Vaccine Pass at all our premises and construction sites
to safeguard the health and wellbeing of our staff.

During the Reporting Period, there was no material
non-compliance with applicable laws and regulations
relating to occupational health and safety that could
have a significant impact on the Group.
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DEVELOPMENT AND TRAINING

We believe that continuous staff training and
development is essential for enabling our employees to
discharge their duties and responsibilities effectively
and efficiently. Our training and development
programmes including without limitation on-job training,
internal seminars conducted by internal and external
professionals, etc. Subsidies, as an incentive, are
provided to employees at middle and senior levels who
take external training and professional examinations.

We value the importance on career planning and
development for employees at all levels. Our staff in
PYE can participate in Paul Y. Campus as a platform to
develop continuing professional and personal
development and other relevant industry training. We
provide on-job training to our employees regularly that
tailors to the specific needs of their duties and
qualification requirements, which cover themes such
as occupational health and safety, quality control,
technical and environmental protection. For example,
our staff in PYE participates in the Building Information
Modelling (“BIM”) training courses to become
accredited BIM professionals to support smart city
construction. Regular training and drills are also
provided for employees in the fueling stations to keep
them up to date on the most recent safety practices in
the Ports and Logistics Business. In addition to internal
training programmes, employees are also encouraged
to take part in seminars, workshops and conferences
organised by both governmental and professional
bodies.

Further discussion on training provided to directors and
senior management, and for certain training
programmes, which forms part of our risk management
and internal control systems, is set out in pages 59 and
60 of the Annual Report.

Blue River Holdings Limited 2023 Annual Report

R R

R AT EETE RSN
BABRBEMNEM SEHE TEIRN
BRENEL - RAMSIMEREE
BB RN E BRI - iR
It Y LR T Tl
ERBREHTSEEEAS 2 M
M E e

BEMERSHEL
e HMORESES
Campus * % 8 B
EREAZERIALH HF%E’JT?%F
e HMEBMBE TIRML m,\ﬁ*ﬂzf
&ﬁ%ﬁ%ﬁmﬂﬁf%*ﬁ’]&%ﬁ?ﬂl
ERERERELYE BEEH - %Z?}T‘ﬁﬂ
IRIBIRE %I% Bl - JPIRES
T2m7E2EEFEEEEMN(BM])
Ej”%%% ’ J’/{ZEHIL’\—J—EJB”\AE%}\E\ ! i
BEERMER - AT AINK M
ETREBETCHEILREZER L&
P THBEORYREBENEZTZ S
HHE o BR T NEAEIIIER - M BE
BEI2EBBNNEXERERE NN
B TEG MM E -

B 45 2 A0
A] £ B Paul Y.
i

A
LR

FREREREEZR
L1
e

EHRETESLASHREEAB 2

AR ETFTHIIEE (ﬁ%ﬁﬁmﬂ o

EERANBELERGH —I1D) 2
Filim o AJ2HEFRESONE0E



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

LABOUR STANDARDS

We have established policies that strictly prohibit the
employment of child and forced labour. Employee’s
right on working hours and leave entitlement strictly
complies with relevant laws and regulations and has
been promoted and communicated to all staff,
especially to newly employed ones. The relevant laws
and regulations include but without limitation:

e the “Employment of Children Regulations in Hong
Kong”;

e the “Labour Law of the PRC”;

e the “Labour Contract Law of the PRC”; and

e the “Law of the PRC on the Protection of Minors”.

In practice, inspection of personal identity documents
of job applicants is conducted at the recruitment stage.
Employment contracts which explain and detail the
rights and responsibilities of both parties are entered
into with each of the employees to prohibit all forms of
child and forced labour and to protect the rights of
employees. The heads of the business units are
required to communicate actual work arrangements
with management to ensure employees have sufficient
rest time and to reduce overtime work in business
operations. Under no circumstance will we tolerate
child and forced labour, if any cases related to child
and forced labour were discovered, we will immediately
terminate the employment and coordinate an
investigation for any non-compliance identified, and
corrective actions and appropriate penalties will be
taken to prevent the same accident occur again.

During the Reporting Period, there was no material
non-compliance with applicable laws and regulations
relating to labour standards that could have a
significant impact on the Group. No cases of child and
forced labour had been noted during the Reporting
Period.
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SUPPLY CHAIN MANAGEMENT

We recognise that proper management of our supply
chain could bring positive impact on our natural and
social environment and therefore we strive to promote
and communicate with our partners along the supply
chains about our environmental and social practices.
Policies and procedures have been established in our
procurement and tendering process for our selection of
capable and responsible suppliers and contractors for
management of environmental and social risks of the
supply chain.

Product quality and price are typical risks along the
supply chain associated with our operations during the
assessment of relevant environmental and social risk.
In accordance with the established policies and
procedures, quality and price of materials from
suppliers are strictly controlled during the process of
goods acceptance. A list of qualified suppliers was
maintained to ensure a reliable source of raw materials.
For example, Minsheng Gas has implemented and
maintained the quality standards of incoming LPG and
CNG through the LPG testing from laboratory of fuel
storage-tank farm and obtaining certificates of CNG
quality inspection from the suppliers on a regular basis,
and the Property Business has required its food
suppliers to provide certificate of quality supervision on
each batch of food ingredients like inspection and
quarantine certificate of meat, pesticide residue
certificate of vegetable and fruit, etc.

During the Reporting Period, there were no significant
incidents and irregularities relating to business ethics,
environmental protection, and employment practices of
our major suppliers and contractors.
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We are conscious of the social and environmental risks
in our supply chain, particularly their implications on the
environment and communities in which we operate,
and health and safety of our employees. Hence, our
supplier selection not only focuses on the general
aspects of the supplier such as product quality, price
competitiveness, and production and delivery
capabilities, but also incorporates environmental and
social considerations. Our new suppliers must go
through the comprehensive supplier evaluation to
guarantee that their operations and performance are in
compliance with relevant laws and regulations and are
in line with our policies and standards. We also
conduct annual performance assessments with all our
current suppliers to review their operations to ensure
the consistency of their performance and the standards
of suppliers are met with our requirements, such as
ISO 9001 Quality Management System and code of
conduct (the “Code of Conduct”).

Besides, we have long prioritised sustainable sourcing.
We prefer to purchase products that cause minimal
adverse environmental impacts, including the selection
of electrical equipment with energy efficiency label
grade 1 and 2 or using clean and sustainable energy.
For instance, solar mosquito-trapping devices have
been introduced on our construction sites to maximise
the utilisation of renewable energy.

BRI HERERERE

BMAABRMHEEFTENLE KIR
HRR FRENEMEEMRERE
FHBEUAREMEIREELZ2MNE
Z- A - EEEHEFR EMT
EEIHEINEREE BR RS
N HEEMXFMENSE—KRAE I
MARBERHEEEREZZEE - ZMOH
HERUELEZEAHEREFEG -
WRFBEEBMRBEABBERE
B UREERMOBERIZE BN
NEFMERAEHERNETFERRT
- UERMMOEE BREXRR
B—BMARBEFTMNZERS &M
FEK - SO0 EEE R R K&
GTREAN(TGETAZERN]) -

AN P RBELZ BA K&K
o WPERANEE Y RTEKRKIE
MRZENER BREZEFIAMN
2RBERYABEENETREIERE
BRMAFEERIR - Pl BPIAERET
WERAGEBNEE UKKRE
WHRAAFERR -

EMEZERAERALDT 2023 F 1)

115



116

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI HERERERE

PRODUCT RESPONSIBILITY

We are committed to offering products and services
with high standards of safety, quality and reliability as
well as protecting the personal data of our customers
S0 as to maintain their trust in us.

Policies have been established in accordance with
relevant laws and regulations such as:

e the “Personal Data (Privacy) Ordinance, Cap. 486,
Laws of Hong Kong”;

e the “Product Quality Law of the PRC”;

e the “PRC Law on the Protection of Consumer
Rights and Interests”; and

e the “Regulation on the Administration of Urban

”

Gas”.

Quality management teams have been set up in our
operations to conduct regular inspection, quality
analysis or sample checks on products and services
provided. For example, our LPG distribution operation
in Wuhan has been conducting sample tests of the
LPG at various stages, for example, (i) before and after
purchase; (i) at its storage-tank farm; and (iii)
subsequent storage and delivery to ensure the product
quality.

A quality management committee has been established
within PYE to supervise and monitor the implementation
of quality management system of our engineering
operation. The quality management system
emphasises the importance of planning, execution and
continual improvement, and is regularly reviewed and
updated to ensure compliance in accordance with ISO
9001. With the implementation of innovative
technology, including the PMIS, overall operational
effectiveness and customer satisfaction has been
improved. For instance, we adopt 3D scanners to
check alignments, flatness and levels of the works in
the construction process.
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During the Reporting Period, there was no material
non-compliance with applicable laws and regulations
relating to product responsibility that could have a
significant impact on the Group. Due to the business
nature of the Engineering Business, the Ports and
Logistics Business and the Property Business, the
products or services subject to recalls for safety and
health reasons are not applicable.

We place a high priority on customer satisfaction with
our products and services and put efforts into
responding to customers’ feedback. We strive to
improve our customers’ experiences by listening to
their expectations through a variety of communication
channels. Upon receipt of feedback, the relevant
departments will process in a timely manner and report
the findings to management. Management shall review
the opinion and determine whether internal controls
and procedures need to be enhanced or any other
appropriate actions are required to be taken.

We respect and strive to preserve intellectual property
rights by protecting the confidentiality of our technology
and avoiding disputes or prohibiting violation of third-
party property. In addition, we place a high priority on
customer privacy and commercial sensitive information
protection. To protect the information, we ensure our
IT systems are properly safeguarded through
installation of licensed software and anti-virus software.
To protect the intellectual property of the Group, our
trademarks and domain names are registered in
various jurisdictions. The Group also ensures that
customers’ personal data is securely stored, and
processed only for the purpose for which it has been
collected. Only those designated and authorised
employees have been granted the access rights on a
need-to-know basis. Instruction with respect to
confidentiality is clearly stated in the letter of
employment of our employees. Non-disclosure
agreements are required from our supply chain and
other business partners before information relating to
tenders, contracts and other transactions are released
to prevent the unauthorised disclosure of confidential
and commercial sensitive information.
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ANTI-CORRUPTION

The Company believes that honesty, integrity and fair
play are important assets in business of the Company.
We are committed to ensuring that the Company’s
reputation is not tarnished by dishonesty, disloyalty or
corruption. Our Code of Conduct containing, inter alia,
the anti-corruption policy, and our whistleblowing
policy help to maintain the highest ethical standards of
transparency, fairness and accountability in accordance
with relevant laws and regulations such as:

e the “Prevention of Bribery Ordinance, Cap. 201,
Laws of Hong Kong”;

e the “Competition Ordinance, Cap. 619, Laws of
Hong Kong”;

e the “Law of the PRC on Anti-money Laundering”;

e the “Company Law of the PRC”; and

e the “Criminal Law of the PRC”.

All of the Company’s business dealings must be on
arm’s-length terms and free of any favourable
treatment resulting from the personal interest of the
staff. As outlined in our Code of Conduct, it is our
policy that no employee in the Group shall solicit and
accept advantages from suppliers, customers,
competitors or any person in connection with our
business. Meanwhile, no employee in the Group should
offer any advantage without lawful authority or
reasonable excuse to any person as an inducement or
reward in connection with that person’s work. Certain
employees of the Group, such as senior management,
are required to sign an undertaking to commit to
maintain their integrity and self-discipline on their
duties.
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To maintain the high standards of business ethics and
integrity in the conduct of our Group’s business and
operation, anti-corruption training is provided for
relevant directors and employees. During the Reporting
Period, our Engineering Business has collaborated with
the Independent Commission Against Corruption to
deliver cross-departmental training to employees to
enhance their awareness of anti-corruption practices
and acceptable standards of ethical conduct in carrying
out the business. Orientation covering issues such as
prevention of bribery, solicitation and acceptance of
advantages, conflicts of interest is provided to its new-
joined employees to enhance their awareness of anti-
corruption.

All employees are trained and encouraged to assist in
tackling fraud, corruption and other malpractice, and to
report any suspicions of bribery through the enquiry
and complaint procedures of the Group. We have
established specific channels for the employees to
make confidential report on irregularities that come to
their attention. We also have measures in place to
ensure that no employee will ever suffer any
disadvantage in the workplace as a result of reporting
irregularities. The effectiveness of the procedures is
reviewed and monitored by the audit committee of the
Company.

During the Reporting Period, there was no material
non-compliance with applicable laws and regulations
relating to anti-corruption that could have a significant
impact on the Group. There were also no legal cases
regarding corruption brought against the Company and
its employees.
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BRI HERERERE

COMMITMENT TO COMMUNITY

We attach great importance to community services
and are giving back to the communities in which we
operate. We actively take part in charitable and
community activities. For the fifteenth consecutive
years, we were awarded with the title of “Caring
Company” by the Hong Kong Council of Social Service
in recognition to our corporate citizenship and our
ongoing effort in caring the community. During the
Reporting Period, our charitable and other donations in
community care amounted to approximately
HK$409,000.

Coordinating and enhancing the relationships with the
industry are the focus areas in our community work.
We have participated in “18 Districts Lo Pan Rice”
Campaign organised by the Construction Industry
Council and the Hong Kong Construction Association
to show our care to disadvantaged groups, including
low-income families, the unemployed, and homeless
people, etc. We also encouraged our staff to
participate in social activities such as “Dress Casual
Day”, “Love Teeth Day” and “Earth Hour” organised by
Hong Kong local charity organisations.
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KEY PERFORMANCE INDICATORS — B 4248 M5 4= — d g mE RS
SOCIALNotes 1&6

ENGINEERINGetes2 PORTS & LOGISTICS PROPERTY
o e TRhe #ORMF n
HEHRENEE
Employment
EE

Total number of employess'©®? person 2,162 2,187 91 124 336 302 | <B1.1>
BRI A AR
By gender Malg*¢ % 7433 7453 58.24 56.45 42.86 38.07
RUERES B

Femalgoe? % 25.67 25.47 41.76 43.55 57.14 61.93

ﬁ r‘\i_tLW,i"}* 3
By employment type Monthly Paid % 81.59 78.92 94.51 95.97 714 10.36
BRERRES Permanent Staff‘e?

H %E/ﬁﬁ é\ Iﬂfﬁfﬁ

Monthly Paid % 3.47 6.13 5.49 4,03 92.86 89.64

Contract Staff*

RAFamgIre

Dally Paid Staff**'e? % 14.94 14.95 0 0 0 0

R g T/
By age group Under 30 years old % N/A N/A 0 242 12.50 14.70
RERBRIE S Mote 4 THEHA T

30FF I T

30-50 years QIdN“e" % N/A N/A 74.73 80.64 56.55 59.76

30E 505 TER TiE

Over 50 years old"* % N/A N/A 25.27 16.94 30.95 25.54

5057 A L7 THEH ~EA
By geographical region | Mainland China"¢? % 1.94 1.60 100.00 100.00 100.00 100.00
HnRE S R A

Hong Kong'#* % 95.37 95.48 0 0 0 0

F it

Macau'e? % 1.90 210 0 0 0 0

S P #iEs

Other regions®3 % 0.79 0.82 0 0 0 0

;E; ﬁﬁ i.m EW i3
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ENGINEERING!°'es2 PORTS & LOGISTICS PROPERTY
HEBRENEE -
Total tumover rate of employees'”* % N/A N/A 39.56 17.74 42.86 3590 |<B1.2>
B T kg TER @R
By gender Malg## % N/A N/A 35.85 18.57 37.50 34.81
RHRIE S P TEA @R
Female'*** % N/A N/A 44.74 16.67 46.88 36.58
fgres TEH TEA
By age group Under 30 years old % N/A N/A N/A 66.67 57.14 40.98
BERERIHS | e TER | TER | FEA
S0 T
30-50 years old"*** % N/A N/A 29.41 16.00 51.05 39.92
30E 505 TEA TER
Over 50 years old"** % N/A N/A 56.52 19.05 2212 23.58
5087 £7# THEAR i
By geographical region | Mainland China"*# % N/A N/A 39.56 17.74 42.86 35.90
RiEE 5 o R 3 TER TiE
Hong Kong"*** % N/A N/A N/A N/A N/A N/A
iy L TEA TEH TEA TEA TEHR TEA
Macau"** % N/A N/A N/A N/A N/A N/A
RPHE TEH ~ER TEHA TER TEHR TER
Other regions"*** % N/A N/A N/A N/A N/A N/A
H i TEHA TER TEHA TER THEHR TER
Health and Safety
REHEZ2
Number of work-related fatalities"* person 0 1 0 0 0 0 |<B2.1>
ERRAN G AR
Rate of work-related fatalities""®° % 0 0.05 0 0 0 0
AT b R0
Number of lost days due to work injury day 3,515 8,996 0 0 96 177 | <B2.2>
AIBBANTERY xH
Average lost days per case due to work injuries day 84 173 0 0 96 177
BRIBEHNTHERRY ~H
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ENGINEERING"°2 PORTS & LOGISTICS PROPERTY
HEHRENER -
Development and Training
BRRIE

Percentage of employess trained" % 32.38 65.43 100.00 36.29 98.51 91.08 | <B3.1>
THETIEAL
By gender Male/*? % 80.00 81.90 58.24 71.11 41.99 36.51
BRI S B s

Femalg'©e? % 20.00 18.10 41.76 28.89 58.01 63.49

ﬁ r‘wiﬂﬂ i3
By employee level Executive % 4.57 3.78 5.49 8.89 5.44 3.70
KEESLAE S management'®®

THEBAEM

Middle % 21.14 21.31 14.29 33.33 10.27 9.26

management'©?

RRERAEN

General staff*®® % 74.29 74.91 80.22 57.78 84.29 87.04

_ % /‘g.\ IW&‘I’K?
Average training hgurs per employee”"rs ‘ hour N/A N/A 0.62 0.58 22.77 23.32 |<B3.2>
BREEHTHR I RG 53 TER TEA
By gender Male** hour N/A N/A 0.65 0.73 19.17 20.77
BIHIE S B s 53 TER TiEA

Femalg'©# hour N/A N/A 0.58 0.38 25.48 24.88

e 53 TER TER
By employee level Executive hour N/A N/A 2.02 1.9 15.02 8.57
RESHRAIE D management*¢ & THER T A

THEBABM

Middle hour N/A N/A 2.02 1.59 17.83 11.05

management'*** 53 TER @A

RREEABTH

General staff**¢* hour N/A N/A 0.28 0.39 23.97 25.70

—RE I 53 TER TiEA

Supply Chain Management
HEHER

By geographical region | Mainland China"*# supplier N/A N/A 36 36 67 83 | <B5.1>
BHEES o R 5 HER TEA @R

Hong Kong"* supplier N/A N/A 0 0 0 0

B HER TEA @A

Macau'*** supplier N/A N/A 0 0 0 0

R HER TER TEA

Other regions™®* supplier N/A N/A 0 0 0 0

H ot g i HER TER TEA

Product Responsibility
EmEE

Number of complaints received case 0 0 3 2 0 0 |<B6.2>
EERFZRE RH
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Notes

Social KPlIs in this data table reflect the data for the reporting periods from
1 April 2022 to 31 March 2023 and from 1 April 2021 to 31 March 2022
respectively.

Social KPIs for the reporting period from 1 April 2022 to 31 March 2023
in this data table reflect the data of the Engineering Business for the
period from 1 April 2022 to 31 October 2022 as the Company has lost
control over PYE with the results of PYE no longer consolidated into the
financial statements of the Group since early November 2022.

Relevant social KPIs for the Engineering Business reflect the number of
employees as at 31 October 2022.

Relevant ESG data in the Engineering Business was not retained and
hence the disclosure of these KPIs was not available for the Reporting
Period.

There was one case of work related fatality, which represented a rate at 0.05%,
which occurred in the Engineering Business during the reporting period
from 1 April 2021 to 31 March 2022. Apart from that, the Group has no
work-related fatalities which occurred over the past three years.

During the Reporting Period, the Company’s business has no products
subject to recall for safety and health reasons and therefore no relevant
KPl is disclosed in the table.
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