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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

This environmental, social and governance (the “ESG”)
report (the “Report”) of Blue River Holdings Limited (the
“Company”) and its subsidiaries (the “Group”) for the
year ended 31 March 2026 (the “Reporting Period”)
covers the ESG governance and reporting framework,
environmental matters (Subject Area A), social matters
(Subject Area B) and climate-related aspects as set out
in the Environmental, Social and Governance Reporting
Code (the “Code”) in Appendix C2 to the Rules (the
“Listing Rules”) Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”).

SCOPE OF THIS REPORT

The ESG information in this Report covered material
issues (the assessment process of which was
detailed in the section “Materiality Assessment and
Stakeholders Engagement” below) of all of our
business segments discussed in the section “Business
Review” of the Annual Report, except for those
businesses in (i) which the Company does not have a
controlling interest; and (i) whose ESG implications are
considered insignificant to the Group.

The scope of this Report covered four business
segments for the Reporting Period:

() the Compressed Natural Gas (the “CNG”) sale
and distribution and logistics businesses in the
People’s Republic of China (the “PRC”) (the “Ports
and Logistics Business”);

(i) the coal trading agency services in the PRC (the “Coal
Trading Business”);

(iiiy  the securities trading and investment business in
Hong Kong (the “Securities Business”); and
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CHERERRE

(iv) the provision of loan financing, financial related
services and cash management services in Hong
Kong (the “Financial Services Business”).

Collectively, the PRC operations are referred to as the “Ports
and Logistics and Coal Trading Businesses”, while the
Hong Kong operations are referred to as the “Securities
and Financial Services Businesses”. With the exception
of the newly added Coal Trading Business and the
disposal of the property investment business in Hong
Kong, the reporting boundaries remained consistent
with those adopted in the report for the year ended 31
March 2025.

THE COMPANY’S APPROACH TO ESG
RISKS, IMPACTS, OPPORTUNITIES AND
REVIEW OF ESG PERFORMANCE

We considered ourselves duty-bound to assess and
manage all foreseeable risk factors as effectively as
possible. We believed that effective management of
the ESG risks, impacts and opportunities can improve
sustainability and financial performance of the Group in
long term.

We recognise the need to assess the ESG risks in
our investments and the operational process of our
subsidiaries and their impact on financial performance
and the communities where both we and our
subsidiaries operated.

Our vision and strategy for the ESG was set out
clearly in our ESG policy (the “ESG Policy”). The
guiding principles for each ESG area (as detailed in
the section “Business Review” of the Annual Report)
had been developed in line with our approach to
ESG management strategy. Through dialogue with
the management of our business units and other
stakeholders, we developed strategic approaches to
address ESG challenges and integrated these into
our business practices. We also monitored the ESG
performance through regular reviews and enhanced
the ESG awareness through training. Relevant findings
and recommendations are reported to the Board of
Directors of the Company (the “Board”) on an ongoing
basis.
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We required all business units to implement the
necessary level of risk management and internal
controls to ensure compliance with the ESG Poalicy,
considering their specific business needs and
circumstances. We ensured that all employees receive
the relevant information, training and supervision to
mitigate and manage the associated ESG risks. A
strong emphasis was placed on preventing accidents
and incidents, but in the event that they occur, we
had appropriate emergency plans that were routinely
rehearsed.

Business units were required to perform risk
management and internal control review annually
to assess the effectiveness of their internal control
systems. The risk assessment was conducted using
a questionnaire which included the ESG matters. The
methodology for reviewing the effectiveness of these
risk management and internal control systems was
detailed in section “Risk Management Framework”
in the Corporate Governance Report of the Annual
Report.

SUSTAINABLE DEVELOPMENT GOALS
AND TARGETS

The Company recognised the need to integrate the
ESG risks, impacts and opportunities into its business
strategy. The integration aimed to deliver not only
robust financial performance but also sustainable
development of the Group over the long term. The
Group had set a qualitative target of achieving net-zero
emissions by 2050 in collaboration with international
institutions, gradually reducing emissions across
all businesses, with the objective of monitoring and
mitigating global warming and climate change, while
ensuring alignment with the current performance and
its strategic future development of the Group. The
Group was dedicated to addressing carbon emissions
and wastes in its daily operation. The Board and the
management were responsible for reviewing these
goals and targets, with the objective of achieving
continual improvement in the ESG performance of the
Group.
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ESG GOVERNANCE STRUCTURE BiE HEREARITEANELREE

Board of Directors
EER

P> Has overall responsibility for the Company’s ESG strategy and reporting
HARAMERE HEREAEBRERKELDEML

P> Sets the Company’s performance targets for the ESG management
BIEARBERRE HEREABEEFEANKRRER

P> Oversees the formulation of the Group’s climate-related strategies, objectives, risks and opportunities, monitoring measures and
procedures
EEASERFAERRE BF EREERSNGEITE  AREABENEF

P> Ensures the Group maintains effective risk management and internal control systems and implements effective ESG initiatives
BREAFEEFEANDREBMABIZEH RS WHTBERNIERE HERERED

> Delegates the day-to-day responsibility for the ESG-related matters to senior management and the corporate governance and
compliance committee of the Company (the “Corporate Governance and Compliance Committee”)
HBIRE HELECHEEENREEBRERRTARASRERERCERERRERZES ([MEEARNEREZESRD

P> Approves the ESG Policy and ESG Report
FHERE HEREABRRIRE HERELOWRE

Audit Committee Corporate Governance and Compliance Committee
EREES TtEERREAZES

P> Reviews the effectiveness of risk P> Reviews the ESG policies and practices developed by senior management and makes

management and internal control recommendations to the Board

systems related to the ESG matters BRUIBEERREEEMHENERES HEREABRERER THEFRHRLEH
(including climate-related issues) P> Reviews the progress on achieving the ESG performance targets

e BB i E NEREE(R REEHRE M EREARBIEENEE

EREEBER)BEORRE R >
MAREZE RSN A RIE

Reviews and monitors the Company’s compliance with legal and regulatory requirements
related to the ESG matters (including climate-related issues) and meets with the
management to assess related compliance policies, programs and procedures
BRALERAQAREEFHEERERE HehBAFHBERKERER) BENE
EREERTAENBER THEBERTEE UAFEHENEGHEE AR
Ri2F
P> Investigates or causes to be investigated any significant instances of non-compliance
or potential compliance violations that are reported to the Corporate Governance and
Compliance Committee
AESLTHAEMEEE R ERZESRRNEMNERERIEETERBR
P>  Reviews the ESG Report developed and prepared by senior management
ENHSRBTEEBMBIERGR IR HtekEons
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Senior Management
BREERE

vy

vYyy

Develops the Company’s ESG policies and practices

FIEARRAINIRE HEREARKERER

Designs, implements and monitors the risk management and internal control systems related to the ESG matters (including climate-
related risk and opportunities)

REF EBRMERERE HERELAFRE(BERGEBERRRES)EENRAREEMABEZ RS
Develops the actions in achieving the ESG performance targets

BIERERRE HERELARREEAFNTHY

Ensures compliance with legal and regulatory requirements related to the ESG matters

BRETHEERER HEREAFEMEBNEIEZEREERT

Prepares the ESG Report with the assistance of external consultant
NI THREERS LgREAMSE

ESG Working Group

>

>

>

BE HERERIEE

Assists senior management and the Corporate Governance and Compliance Committee in developing the ESG policies and practices
and preparing the ESG Report

BERERERCEEAREZMEZEGHTERSE HLEREARRRERMFEHERE HeakEoRE

Assists senior management and the Corporate Governance and Compliance Committee in developing actions for achieving the ESG
performance targets

BYEREBBEACEE AR EREZEGHTRAETRE HEREARREREMTNTY

Assists senior management in coordinating and implementing the ESG policies and practices

ROEREREERERERIRE HEREABRERER

Departments and Business Units

vV vy vy

BRFEBREE NV

Complies with ESG policies and practices developed by senior management and Corporate Governance and Compliance Committee
BEAEREEBERCEEAREIRZESHTENRR LERELARERTR

Implements good operation practices and ensures the ESG compliance in daily operations
BEfRFEERTU AR ERFTBRRRE LERELSNARML

Implements the actions required to achieve the ESG performance targets

RRARERRE HEREARBESEATENTE

Collects climate-related information and data to support the preparation of the ESG report
WERBGHEBEEMMEE UXHRE HehEARENGEE
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BRE #H#ERERERSE

MATERIALITY ASSESSMENT AND
STAKEHOLDERS ENGAGEMENT

In deciding what the ESG information to be included in
this Report, we had taken into account the materiality
of the relevant information, particularly its significance
and relevance to the Company’s businesses and
operations.

The results of our materiality assessment for the
Reporting Period were shown in the materiality matrix
below:

Crucial

EE

» Water consumption
K&
> Energy use eff|C|ency
BERfE A M=
P Water sourcing
KR

P Packaging material used
ERzBEMB

External assessment (Impact on stakeholders)
SIBFE(HBFHENTE)

EEZEMFANEOESHE

EREWMLIRE @ LkERERA
,\\Piﬂ\akqtﬁiﬁwﬁziiﬁ%ifi ER- Rl
BEE2M LA “iﬂi’“ﬂ%ﬁ‘%&%%
**E'Tﬁzrﬂliﬁf'ﬂ

ATHEREEERRTRMAE®RS
HAaNESEFGHER

» Emissions

p Total hazardous waste produced
BEEEY

P> Total non- hazardous waste produced
BEBRRYLEER

> Measures to mitigate emissions

/J\ };F ;:ié.

> Wastes management
BEYER

P> Direct and indirect energy consumption
B BEERERE

> Significant impact on environmental and natural resources

HESNBERERNEALE

P> Significant impact of cI|mate change and mitigation action
RIRBENERFERERTH

P> Work-related fatalities and injury
BTIEBERNETCNES

P> Occupational health and safety measures
BXRRERZZEE

P> Labour standards
2 T A

P Suppliers’ engagement practices
HEFERES

P> Products sold or shipped subject to recall for safety and
health reasons
HRZ2AREREBEHESHENER

P> Complaints over products and service
E @ A R A% 1R R

P> Quality assurance process and recall procedures
mERERBNBERF

P> Consumer data protection and privacy policies
HEEERREMELBRE

P> Anti-corruption
RES

P Commitment to community

Bl # 4t &

» Employee turnover
BI MK
> Workforce by gender, employment type, age group and
geographical region
BMER - BEFEE FRANNGEEBRBSNEE D
» Employees training
B I
P Suppliers by geographical region
ZiEE D HER
P> Intellectual property rights
ER

Not relevant Internal assessment (Impact on business)

Crucial

i8R AT H(HEBNTE) =
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Based on the annual materiality assessment, the
following principal ESG issues were identified as our
key aspects:

e (Climate change: Climate change presented a
global challenge and more stringent laws and
regulations regarding disclosure requirements
were in force;

e Energy management: Effective energy management
could reduce energy consumption and improve
operational performance and productivity of our
Group;

e  (Care for employees: We valued our employees
as fundamental to our sustainable business
development and ongoing success. We were
committed to safeguarding their labour rights,
health and safety, and actively strive to improve
their working conditions in order to retain our
employees;

e  Product/Service responsibility: High-quality
products and services were vital for enhancing
brand image, customer retention and maintaining
customer loyalty; and

e  FEffective corporate governance: It was essential
for ongoing development and success of the
Company’s businesses, ensuring regulatory
compliance, enhancing competitiveness and
pbuilding long-term enterprise value.

The matrix was based on both internal and external
materiality assessments conducted for the Reporting
Period. By engaging our key stakeholders, the
assessment results provided an important reference
for our ESG management and information disclosure.
The internal materiality assessment involved
senior management and other key employees of
the Company. The external assessment involved
stakeholders such as relevant government and
regulatory bodies, customers, suppliers and the
communities where our businesses operated. These
stakeholders were identified by consulting various
departments within our business units such as sales
and marketing, procurement, legal and finance.
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BRI HERERHE

Key stakeholders of the Company were engaged
through ongoing and comprehensive communication
channels to understand their concerns and
expectations.

Our key stakeholders, their primary concerns and our
channels of ongoing engagement were set out in the

table below:

Key stakeholders Key concerns

ARAREBFRENMNEZENBBRE
BEEERNERBD UEBREBETMN
HJ S -

TERHEINEMNEBERMHE

¥

Eﬂﬁlx&ﬁﬁﬁﬂﬁﬁﬁﬂmﬁ E

W

Engagement channels

FTERHE BXER BEREK
Shareholders and p Financial performance and p Annual and interim reports

investors position
BREMREE B 5 R IR MGk R
p Corporate governance
TEENR
p Sustainable development
ARERRE

Lenders p Financial performance and
ERA position
B 5 = 3 KGikoR
> Corporate governance
TtEER

Regulatory bodies p Compliance

EERE i
p Corporate governance
rEER
p Laws, regulations and
practices

R RBRE R

>

>

>

>

v

v V V v

FHAMAP RS
Announcements and circulars
General meetings

N

Meetings and interviews
S

Information disclosed on the websites

of the Company and the Stock
Exchange

RARARREZAEEANEEZE S

Business visits
7 7% FE 5

Information disclosed on the websites

of the Company and the Stock

Exchange

MRARB] R RPN EEZER

Liaison through email and telephone
B R EEB A

Compliance reporting
B L E )
Consultation

[V
Af ad

Meetings

N

= A

Seminars and workshops

Mele kIEH
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Key stakeholders = Key concerns Engagement channels
FTERNE BEER BERK
Customers p Quality of products and p Daily operations
B services AE&E
EmMREE X » Business visits
p Corporate reputation % FD
hEEE » Meetings
» Data privacy 3%
RPN » Customer satisfaction survey
p Business integrity and EFmEERE
conduct p Complaint handling mechanism
EBHEMITR 5 5 e T 1
p Brochures and leaflets
M F R B R
Suppliers p Corporate reputation p Procurement and tendering process
e 7 hEEE PR B IRE AR
p Fair and ethical business p Business visits
practice B FE
NPEBEEEM TR p Seminars and workshops
p Long-term relationship Harg R ITEY
RS EB R
Employees p Health and safety p Training workshops and seminars
EB fERRE T 2 Bl TiED st g
p Remuneration and benefits p Regular performance reviews
¥ B An 48 A EHRE R A
p Training and development p Meetings and discussions
B 5 R EERRES
p Equal opportunities p Company activities
TE#KE NAEH
p Corporate culture p Company notices
hEXI NAAE
p Enquiry and complaint handling
mechanism
= a1 KA A R IR
Community p Social contribution p Charitable donation
Zan a5 HEBRE

p Environmental responsibilities  p Community investment

REAME
p Community participation
ol

MHEEE
p Volunteer activities
EREEED

EMERAERDE 2026 k%

HERERARE
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REPORTING PRINCIPLES

In the preparation of this Report, we applied four
reporting principles set below:

Materiality: This Report set out the identities of our
key stakeholders and their concerns. It also explained
the methodology for determining material issues and
used the materiality matrix to demonstrate the priority
of each issue. Please refer to the section “Materiality
Assessment and Stakeholders Engagement” for further
details.

Quantitative: This Report disclosed Key Performance
Indicators (the “KPIs”) in a quantitative manner
with measurable criteria, and reported emission
and employment data according to the standards,
methodologies, assumptions or calculation tools
used, and source of conversion factors used, where
appropriate, for the reporting of KPIs. Please refer
to the sections “Key Performance Indicators —
Environmental”, “Key Performance Indicators — Social”
and “Key Performance Indicators — Climate-related”
for further details.

Balance: Our achievements and challenges in all
aspects of sustainable development, aiming to
provide an unbiased picture of our performance to the
stakeholders were discussed in this Report.

Consistency: This Report adopted the same
methodologies as in previous years wherever possible
and elaborated any changes to the methods used
where appropriate, which ensured a consistent
method was used to provide the ESG data that was
comparable with the historical ones.
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ENVIRONMENTAL PROTECTION

We strived to comply with all relevant environmental
laws and regulations applicable to our various
business operations. Our legal team had been working
closely with our business units to assess the impact
of promulgated environmental protection laws and
regulations such as:

e the Air Pollution Control Ordinance, Cap. 311,
Laws of Hong Kong;

e the Waste Disposal Ordinance, Cap. 354, Laws of
Hong Kong;

e the Water Pollution Control Ordinance, Cap. 358,
Laws of Hong Kong;

e the Noise Control Ordinance, Cap. 400, Laws of
Hong Kong;

e the Motor Vehicle Idling (Fixed Penalty) Ordinance,
Cap. 611, Laws of Hong Kong;

e the Environmental Protection Law of the PRC;

e the Environmental Impact Assessment Law of the
PRC;

e the Law of the PRC on the Prevention and Control
of Atmospheric Pollution;

e the Law of the PRC on the Prevention and Control
of Water Pollution;

e the Law of the PRC on the Prevention and Control
of Noise Pollution;

e the Law of the PRC on the Prevention and
Control of Environmental Pollution by Solid Waste
Pollution; and

e the National Environmental Emergency Response
Plan.

Policies to minimise the environmental impacts from
operations were established and are promptly updated
in accordance with the aforesaid laws and regulations.
Moreover, a reporting system was developed and
all our business operating units were required to
promptly report any significant non-compliance issues,
including those related to the environment, to senior
management.

During the Reporting Period, there was no material
non-compliance with laws and regulations related to
environment that could have had a significant impact
on the Group.
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BiR HERERHE

AIR EMISSIONS

The emission sources mainly came from the
operations of the Ports and Logistics and Coal Trading
Businesses. For example, sulphur oxides (the “SOx”)
and nitrogen oxides (the “NOx”) were produced from
fuel consumption of the CNG filing trucks, patrol
vehicles and office vehicles. Particulate matter (the
“PM”) was generated from the dust that arose from fuel
consumption by vehicles and trucks. Dust, exhausted
gases and other airborne particles were produced
from the operations at CNG fueling stations. Since
the Securities and Financial Services Businesses were
primarily conducted in office, their air emission amount
was not significant.

Various preventive and corrective measures had been
implemented to address the air emission issues arising
from our operations. Controlling vehicles’ speed at
the CNG fueling stations as well as performing regular
cleaning and maintenance of paved access roads had
been performed to minimise the impact of SOx, NOx
and fugitive emissions. The CNG leakage detectors
had been frequently used to monitor and ensure that
no incidents of vast leakage occur during the CNG
filling services.

Being a responsible enterprise, we were dedicated
to minimising negative impacts of air emissions and
energy consumption on the environment. By managing
emissions and consumption, we endeavoured to
increase resource efficiency through sustainable
operations. We had implemented the aforementioned
environmentally friendly and sustainable measures
to reduce air emissions and wastes, and to enhance
energy efficiency.
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SEWAGE

Domestic sewage generated by staff at the CNG
fueling stations was treated by a septic tank. The
effluent discharged from septic tanks was either used
by local villagers for vegetable farming or discharged
into the municipal sewage network. Sewage was
treated to remove contaminants before being reused
or being duly discharged in compliance with the Law
of the PRC on the Prevention and Control of Water
Pollution (< B 7K 75 2B 8 7%)).

WASTE MANAGEMENT

The availability of suitable land for landfill was
decreasing, while concerns about environmental and
health impacts of landfill sites and waste treatment (both
hazardous and non-hazardous ones) were increasing.
We endeavoured to reduce the amount of waste being
transported to landfills or processed in other ways by
implementing source reduction and we encouraged
reusing and recycling as much as possible.

Hazardous waste such as used engines and lubrication
oil from machinery maintenance at fueling stations,
fluorescent lights, used printer cartridges and vehicle
batteries, must be first stored in a designated storage
areas and then collected by licenced contractors or
taken to designated recycling stations. We strictly
prohibited dumping, discarding or stacking hazardous
waste to avoid any land or water pollution.
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Non-hazardous waste generated by the Group
mainly consisted of domestic and office waste such
as wastepaper. To achieve waste reduction, we
advocated for green office environment by encouraging
employees to minimise paper consumption through
the use of digital documents instead of printing and
by adopting double-sided printing. We minimised
the consumption of disposable items by replacing
them with reusable ones. For example, we replaced
disposable paper cups and utensils with glass cups
and metal cutlery in our office.

In compliance with the Law of the PRC on the
Prevention and Control of Environmental Pollution
by Solid Waste Pollution (¢ & BREMS AR
IR 3 B )R )& ), our domestic waste management
system was established, encompassing classification,
collection, transportation and treatment processes.
Non-hazardous waste such as employees’ domestic
and office waste was classified into recyclable or
non-recyclable waste. Non-recyclables waste was
collected periodically by eligible sanitation companies
in accordance with the revised laws and regulations.

USE OF RESOURCES

Energy consumption has a direct effect on our
environment, operational costs and exposure to
fluctuations in energy supply and prices as most of
the energy consumption comes from fossil fuels. The
extraction, transportation and processing of fossil fuels
may cause land degradation, water and atmospheric
pollution. On the other hand, water is becoming a
precious resource especially under increasing pressure
from factors such as drought, population increase
and rising demand for industrial uses. To reduce
its environmental impact and enhance resources
efficiency, we had adopted policies on the effective
use of resources in accordance with the relevant
requirements of the Energy Conservation Law of the
PRC (#F Bl &7 4982 8 %)), the Water Law of the PRC ((/F
7K %)) and the Mineral Resources Law of the PRC (&
B % B B IR OED).
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Various measures had been implemented to encourage
energy saving. The results of the implementation
of energy-saving plans were linked with the
management’s annual performance appraisal. At our
CNG fueling stations, regular maintenance of motor
vehicles and trucks had been conducted and LED
lights were used to enhance energy efficiency.

In offices, efficient use of electrical appliances was
promoted to staff such as turning off lighting during
breaks and shutting down all appliances after office
hours. Some of our offices had installed temperature
guides for switching on air-conditioners only when the
temperature reached a pre-set level.

For water usage, measures such as efficient use
of water were promoted and communicated to
staff. Water-efficient fixtures and fittings such as
showerheads, taps and hoses were installed at some
operation sites. Given the nature of our business,
sourcing water was not considered as a key issue for
the Group.

The Company was committed to managing all business
operations with sensitivity to environmental protection.
We will review our environmental protection practices
from time to time and will continue to apply eco-friendly
measures and practices in our operations.

R HERERHE

REBEORER HMAEKRNZIEE
Mo BB EIEGERETEENF
ERERATHHEBE EEHEXA
MR RMECHEZETIER
5B JRfE MLEDE - 1€ MR & 8L R

S
E\

)

ERRGH RS BEIRSES
MERRE FHUKSHEBEENT
MREREAMAERS - WA — L
NGHERER T AEES BAE

2 98 4 200 K S 22 5 AKE -

FERKAE RITBRKERNERD
ERYEmEISE HBoKESM
B KE/KESEME M - §l 005 E
9B KBEBMEE - ERWMNEHIE
B AEBEY AR KERRRSEKR
=1 o

ARABEINEEMBRBREEN
FREFDBRBRENHHE S - 3
BARFEREMANRERELE B
HETRMOELEPERRELERIR
BEVFE IR R AR o

ETIERAER AT 2026 B - HELERRE

15



16

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRE #H#ERERERSE

KEY PERFORMANCE INDICATORS —

ENVIRONMENTAL Notes 1to 6

B AN E — mEhEEe

PORTS AND LOGISTICS, AND SECURITIES AND FINANCIAL
COAL TRADING
ENVIRONMENTAL KPls UNIT 0 W L _ SERVICES
BERRANIEE £ BREES REREBEH
2026 2025 2026 2025
Emission
38

Nitrogen oxides Tonnes 0.07 0.05 0.0022 0.0038
Aalty 3
Sulphur oxides Tonnes 0.00009 0.00006 0.00008 0.00007
k=Rl I
Particulate matter Tonnes 0.01 0.01 0.00016 0.00028
SRR i

Wastes

BEN
Hazardous waste "*****"*° Tonnes 0.06 0.36 N/A N/A
BEEEY Y i TER TER
Non-hazardous waste "*** Tonnes 9.33 12.18 N/A N/A
mEmEan " i TR TER
Total wastes "* Tonnes 9.39 12,54 N/A N/A
BEENBE"Y i R i
Sales volume 10,000 Tonnes 0.58 0.65 N/A N/A
HE 10,0001 TEH TEMA
Office area Square Feet N/A N/A 3,672 3,672
BAEEE AR TER TiEA
Total wastes by sales volume Tonnes/10,000 Tonnes 16.19 19.29 N/A N/A
BEENBE (RIHE) 1,710,000 FE A il
Total wastes by office area e Tonnes/Square Feet N/A N/A N/A N/A
BENAE(BRATER)"Y B/ FHR TEA Bl TEA i
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RIE -#HERER

H &

PORTS AND LOGISTICS, AND SECURITIES AND FINANCIAL
COAL TRADING
ENVIRONMENTAL KPlIs UNIT 0B M7 . ‘SERVI(;ES
BEBREUEE il BERES ESREMBE
2026 2025 2026 2025
Energy Consumption
BEROHRE

Petrol KWh 53,767 38,920 53,430 46,059
bl TERE
Electricity KWh 427,904 579,645 44116 30,148
) FRE
Total energy consumption kWh 481,671 618,565 97,546 76,207
RREREE TRE
Sales volume 10,000 Tonnes 0.58 0.65 N/A N/A
HE 10,0008 TEH TER
Office area Square Feet N/A N/A 3,672 3,672
BAZHEE THR TERA A
Total energy consumption kWh/10,000 Tonnes 830,467 951,638 N/A N/A

by sales volume T EL& /10,000 TEA TEA
RRERRE (RIHE)
Total energy consumption by office area KWh/Square Feet N/A N/A 27 21
RREREE(RPAEERE) TRE/THR FEH T A

Water Consumption
FKE

Municipal water supplies " ##*® Cubic Meter 9,374 1,973 N/A N/A
B g kR ST K TER TER
Sales volume 10,000 Tonnes 0.58 0.65 N/A N/A
HE 10,0008 TEH TER
Office area Square Feet N/A N/A 3,672 3,672
BAZEE THR TERA A
Total water consumption Cubic Meter/ 16,162 3,035 N/A N/A

by sales volume "**** - 10,000 Tonnes TER TER
BKBE(RiyE)" M 5 K,/10,0000
Total water consumption by Cubic Meter/ N/A N/A N/A N/A

office area "**° Square Feet TEH TER TEH TER
BkBEEBBEAEER) AR/ FERER

Notes: B et -
1. Environmental KPls in this data table reflected the data for the reporting 1. REVR R AR5 848 BUE R 9 Rl R B 72026

periods from 1 April 2025 to 31 March 2026 under the 2026 column and
from 1 April 2024 to 31 March 2025 under the 2025 column respectively.

The Group considered the hazardous or non-hazardous waste generated 2.
from the operation of the Securities and Financial Services Businesses to
be immaterial and therefore no disclosure was made for these KPIs and

was marked as not applicable (“N/A”) in the table.

g -

AEERBRE

B T202564A18 &
B8 T2024%4 818

HREBMRBERZ
EREEEEVLTIER AUZFHRERE
BARERBELCN ERBERBTE

Z 2026493 A31 H & 122025
20253 A31 B ME A

BRELANE

BUr@EAD -
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BRI HERERHE

3. The decrease in hazardous waste for the Ports and Logistics and
Coal Trading Businesses was mainly due to a reduction in the scale of
machinery maintenance at fueling stations.

4. The increase in water supply and consumption in the Ports and Logistics
and Coal Trading Businesses was attributable to the leasing of the fueling
station to a new tenant who operated car-washing services on the
premises.

5. The water supply and discharge for the office premises of the Securities
and Financial Services Businesses were managed by the building’s
property management. As a result, this data was not available to the
Group. The Group considered the water consumption for the office
premises to be immaterial and therefore no disclosure was made and was
marked as N/A in the table.

6. The Company’s business activities had no environmental impact regarding
packaging material for finished products and therefore no relevant KPI
was disclosed in the table.

SOCIAL

Credibility and reputation are invaluable assets for the
Company which operates in diverse economic, social
and cultural contexts. Therefore, we have developed
common principles, values and responsibilities that
guide our relations with the market, the communities in
which we operated, the people who work with us and
all those who have a legitimate interest in our activities.

In social context, the Company will maintain the
following core values:

Genuine

We are sincere, trustworthy and reliable.
Operating with integrity, being ethical and respecting
others is at the heart of the Company’s culture.

Involved

We are inclusive, open and actively engaged with our
customers, partners, employees and the communities
we serve.

People are our greatest asset.
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Exceptional

We are committed to creating exceptional experiences
that delight our employees and customers.

These core values reflect the importance that
the Company attaches to the integrity, respect,
responsibility, competence and safety in carrying out
our business.

EMPLOYMENT

We believed that focusing on talent management and
emphasising staff engagement would in turn drive the
growth of our business. Meanwhile, we had established
policies to regulate compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination
and other benefits and welfare in accordance with laws
and regulations such as:

e the Employment Ordinance, Cap. 57, Laws of
Hong Kong;

e the Employees’ Compensation Ordinance, Cap.
282, Laws of Hong Kong;

e the Minimum Wage Ordinance, Cap. 608, Laws of
Hong Kong;

e the Sex Discrimination Ordinance, Cap. 480, Laws
of Hong Kong;

e the Disability Discrimination Ordinance, Cap. 487,
Laws of Hong Kong;

e the Family Status Discrimination Ordinance, Cap.
527, Laws of Hong Kong;

e the Race Discrimination Ordinance, Cap. 602,

Laws of Hong Kong;

the Labour Law of the PRC;

the Labour Contract Law of the PRC;

the Social Insurance Law of the PRC;

the Provisions on Minimum Wages;

the Law of the PRC on the Protection of the

Disabled Persons; and

e the Law of the PRC on the Protection of Rights
and Interests of Women.
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In practice, a performance-based remuneration and
appraisal system had been adopted to ensure fair
pay for our employees and to attract and retain talent.
Our Group offered a competitive salary, which was
assessed regularly to reflect the market trends from
time to time. Other than salary, regular staff welfare and
benefits such as social insurance, statutory holidays,
maternity and breastfeeding leaves, high temperature
subsidies, meal allowance, and communication
allowance, had also been provided. The salaries and
fringe benefits of employees were confidential and
disclosure of salary package was strictly protected. In
addition, we strived to create a harmonious working
environment for employees through the organisation of
various activities such as festive and social functions,
volunteer work and team sports events for employees
and their families.

During the Reporting Period, there was no material
non-compliance with applicable laws and regulations
relating to employment that could have a significant
impact on the Group.

HEALTH AND SAFETY

We recognised the importance of occupational health
and safety, and endeavoured to provide a safe working
environment for our staff by encouraging safety
practices and enhancing their awareness through
regular training and safety drills.

Occupational health and safety policies were
established in accordance with relevant laws and
regulations such as:

e the Occupational Safety and Health Ordinance,
Cap. 509, Laws of Hong Kong;

e the Law of the PRC on Work Safety;

e the Law of the PRC on Prevention and Treatment
of Occupational Diseases;

e the Fire Control Law of the PRC; and

e the Technical Specification for Dust and Poison
Prevention in Urban Gas Industry.
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In respect of the Ports and Logistics and Coal Trading
Businesses, various measures had also been employed
to ensure health and safety of our employees. Our
operations had set up their safety committees or
supervision departments to conduct comprehensive
supervision and management of work safety with a
view to complying with the relevant national laws, the
regulations and mandatory standards. Regular training
and drills on safety and fire were organised, particularly
the training and drills in the CNG sale and distribution
and logistics business. At the CNG fueling stations,
safety inspections were carried out on a regular basis
to prevent safety accidents. Moreover, all employees
were required to be licenced for engaging in specialty
works (such as those at our CNG fueling stations).
Annual health examinations and sport activities had
also been arranged to promote good health and well-
being.

In addition to providing a healthy and safe working
environment, the Group also paid close attention to
the mental health of its employees. By actively listening
to employees’ concerns and sharing developmental
outcomes, the Group fostered a supportive
atmosphere. This approach not only strengthened
colleague bonds but also encouraged employees to
seek help for work-related stress or mental health
issues, thereby positively influencing the working
culture of the Group over time.

Furthermore, although the impact of the pandemic was
gradually diminishing, preventive measures against
infectious diseases had been established as standard
operating procedures of the Group. We performed
office cleaning and disinfection regularly, educated
employees on proper hygiene practices, raised our
employees’ awareness of personal hygiene in the office
by encouraging frequent handwashing and maintaining
cleanliness at desks and workspaces. Employees
were also advised to report any symptoms and sought
medical advice promptly if they felt unwell.
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In accordance with the Employees’ Compensation
Ordinance, Cap. 282, Laws of Hong Kong (& 7 /% 3l
F282F (& B B 15 1)), the Group had maintained
relevant insurance(s) to safeguard the interests of
its staff. During the Reporting Period, there was no
material non-compliance with applicable laws and
regulations relating to occupational health and safety
that could have a significant impact on the Group.

DEVELOPMENT AND TRAINING

We believed that continuous staff training and
development were essential for enabling our
employees to discharge their duties and responsibilities
effectively and efficiently. Our training and development
programmes included without limitation on-the-
job training, seminars conducted by internal and
external professionals, etc. Employees, particularly
those at middle and senior levels, were encouraged
to undertake external training and professional
examinations.

We valued the importance in career planning and
development for employees at all levels. We promoted
the on-the-job training which addressed the specific
needs of the duties and qualification requirements of
our employees, including topics such as occupational
health and safety, quality control, technical skills,
environmental protection and anti-corruption. We also
offered regular training and drills for employees at the
CNG fueling stations to keep them up-to-date with the
most recent safety practices in the Ports and Logistics
and Coal Trading Businesses.

In addition to internal training programmes, the Group
ensured the directors stay updated on the latest
regulatory requirements and the ESG governance
practices. Additionally, employees were encouraged
to participate in continuous learning activities such
as seminars, workshops and conferences organised
by both governmental and professional bodies. A
more detailed discussion on the training to directors
and senior management, as well as certain training
programmes that were part of our risk management
and internal control systems, were set out in the Annual
Report.
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LABOUR STANDARDS

We had established policies that strictly prohibited the
employment of child and forced labour. Employee’s
rights to working hours and leave entitlement complied
with relevant laws and regulations and had been
promoted and communicated to all staff, especially to
new hires. The relevant laws and regulations included
but are not limited to:

e the Employment of Children Regulations, Cap.
57B, Laws of Hong Kong;

e the Labour Law of the PRC;

e the Labour Contract Law of the PRC; and

e the Law of the PRC on the Protection of Minors.

In practice, the inspection of personal identity
documents of job applicants was conducted at the
recruitment stage. Employment contracts that set out
the rights and responsibilities of both parties were
made with each employee. These contracts were
designed to prohibit all forms of child and forced labour
and to protect the rights of employees. The heads
of the business units were required to communicate
actual work arrangements with management to
ensure employees had sufficient rest time and to
reduce overtime work in business operations. Under
no circumstances would we tolerate child and forced
labour. If any cases related to child and forced labour
were discovered, we would immediately terminate the
employment, coordinate an investigation into any non-
compliance identified, and take corrective actions and
appropriate penalties to prevent such incidents from
occurring again.

During the Reporting Period, there were no instances
of material non-compliance with applicable laws and
regulations related to labour standards affecting the
Group. Furthermore, no cases of child and forced
labour were noted during the Reporting Period.
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SUPPLY CHAIN MANAGEMENT

We had established long-term and stable partnerships
with suppliers who are recognised for their excellence,
fostering a sustainable supply chain. We believed that
high-quality and efficient services and products were
best provided through close cooperative relationships
with our suppliers. In respect of the Ports and Logistics
and Coal Trading Businesses, our main suppliers
were upstream gas and coal suppliers. In respect
of the Securities and Financial Services Businesses,
service providers including securities brokers, legal
and advisory professionals, and office equipment and
hardware maintenance providers were engaged on an
as-needed basis.

We recognised that proper management of our supply
chain could have a positive impact on our natural
and social environment. Therefore, we strived to
promote our environmental and social practices and
communicate them with our partners along the supply
chain. Policies and procedures had been established
in our procurement process to select capable and
responsible suppliers, managing environmental and
social risks within the supply chain.

Product quality and price were typical risks in the
supply chain that we monitored closely during our
assessment of environmental and social risk. In line
with our established policies and procedures, we
strictly controlled the quality and price of materials
from suppliers during the goods acceptance process.
A list of qualified suppliers was maintained to ensure a
reliable source of raw materials. For example, our Ports
and Logistics and Coal Trading Businesses upheld
quality standards for incoming CNG by obtaining
quality inspection certificates from the suppliers on a
regular basis.

During the Reporting Period, there were no significant
incidents and irregularities related to business ethics,
environmental protection and employment practices
among our main suppliers.
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We were conscious of the social and environmental
risks in our supply chain, particularly their implications
on the environment and communities where we
operated, and health and safety of our employees.
Hence, our supplier selection was considered not only
on general supplier aspects such as product quality,
price competitiveness and production and delivery
capabilities, but also on environmental and social
aspects. A comprehensive evaluation on the new
suppliers were undertaken by the Group to ensure
compliance with relevant laws and regulations and
our policies and standards. We conducted annual
assessments on all our current suppliers to assess their
performance and to ensure consistent adherence to
our standards, particularly on environmental protection
and the Code of Conduct (the “Code of Conduct”).

Besides, we had long prioritised sustainable sourcing
on product purchased with minimal environmental
impacts. This included selecting electrical equipment
with higher energy efficiency labels, grades 1 and 2,
and using clean and sustainable energy.

PRODUCT RESPONSIBILITY

We were committed to offering products and services
that meet high standards of safety, quality and reliability
as well as these protecting our customers’ personal
data to uphold their trust in us.

Policies had been established in accordance with
relevant laws and regulations such as:

e the Personal Data (Privacy) Ordinance, Cap. 486,
Laws of Hong Kong;

e the Civil Code of the PRC;

e the Product Quality Law of the PRGC;

e the Law of the PRC on the Protection of
Consumer Rights and Interests; and

e the Regulation on the Administration of Urban
Gas.
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In respect of the Ports and Logistics and Coal
Trading Businesses, quality management teams were
established within our operations to conduct regular
inspections, quality analyses and sample checks on
the products and services provided.

The ultimate goal for the Securities Business was
to deliver strong investment returns to shareholders
over the medium to long term. We had built a highly
qualified investment team dedicated to seeking
profitable investment opportunities. When a potential
investment opportunity arose, the investment team
evaluated it thoroughly and critically to reduce
investment risks and safeguard the best interests of
the shareholders. In making investment decisions,
we adopted a responsible and prudent approach to
balance profitability and risk.

In respect of the Financial Services Business, we
strived to provide reliable and flexible loan solutions
to customers. Comprehensive information regarding
loan services, such as terms and conditions for loans
and collateral as well as consequences of default,
was provided to customers, enabling them to make
well-informed decisions. In addition, adhering to
our customer-oriented principle, we offered prompt
responses and best assistance to our customers. Our
employees were well-trained and possessed adequate,
up-to-date knowledge of credit financing, and we had
engaged a professional legal adviser to review the
terms of loan contracts to ensure that the services
provided complied with all relevant regulations.

During the Reporting Period, there was no material
non-compliance with applicable laws and regulations
relating to product responsibility that could have a
significant impact on the Group.
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We placed a high priority on customer satisfaction
with our products and services and made efforts
to respond to customers’ feedback. We strived to
improve our customers’ experiences by actively
listening to their expectations through a variety of
communication channels. Upon receiving feedback,
the relevant departments would process it promptly
and reported the findings to the management. The
management would then review the feedback and
determine if internal controls and procedures needed
to be enhanced or if any other appropriate actions
were required.

We respected and strived to preserve intellectual
property rights by protecting the confidentiality of our
technology, avoiding disputes and preventing violations
of third-party property. In addition, we placed a high
priority on customer privacy and commercially sensitive
information protection. To protect this information, we
ensured our IT systems were properly safeguarded by
installing licenced and anti-virus software. To protect
the intellectual property of the Group, our trademarks
and domain names were registered in the relevant
jurisdiction(s). The Group also ensured that customers’
personal data was securely stored, and processed
only for the intended purpose. Access rights were
granted only to designated and authorised employees
on a need-to-know basis. Instructions regarding
confidentiality were clearly stated in the letters of
employment of our employees.

We complied with relevant data protection laws and
regulations such as the Copyright Ordinance, Cap.
528, Laws of Hong Kong (& /& /A 5l 55 528 F  hiln # {i§
1)), the Data Security Law of the PRC (& B 8% %
% %)) and Personal Information Protection Law of the
PRC ((# B {E A {5 B 1R & %)). Personal, confidential
and commercially sensitive information collected
from stakeholders, including employees, customers,
suppliers or other business partners, was protected
against unlawful collection, retention, dissemination
and use in accordance with the requirements of the
relevant acts.
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ANTI-CORRUPTION

The Company believed that honesty, integrity and
fair play were important assets in the Company’s
businesses. We were committed to ensuring that
the Company’s reputation was not tarnished by
dishonesty, disloyalty or corruption. Our Code of
Conduct, which included, among other things, the
anti-corruption policy, and our whistleblowing policy
helped to maintain the highest ethical standards of
transparency, fairness and accountability in accordance
with relevant laws and regulations such as:

e the Prevention of Bribery Ordinance, Cap. 201,
Laws of Hong Kong;

e the Competition Ordinance, Cap. 619, Laws of
Hong Kong;

e the Anti-Money Laundering Law of the PRC;

e the Company Law of the PRGC;

e the Criminal Law of the PRC;

e the Anti-Unfair Competition Law of the PRC; and

e the Interim Provisions on Prohibition of
Commercial Bribery.

All of the Company’s business dealings were on arm’s-
length terms without any favourable treatment resulting
from the personal interest of the staff. As outlined
in our Code of Conduct, it was our policy that no
employee should solicit and accept advantages from
suppliers, customers, competitors or any person in
connection with our business. Meanwhile, no employee
in the Group should offer any advantage without lawful
authority or reasonable excuse to any person as an
inducement or reward in connection with that person’s
work. Senior management and certain employees
were required to sign an undertaking to commit to
maintaining their integrity and self-discipline on their
duties pursuant to the relevant laws, regulations and
the Listing Rules. If any case of suspected corruption
or other criminal offence was discovered, it would
be reported to the Independent Commission Against
Corruption or other relevant authorities.

RES

ANRBIEE BE REMRAFELE
PREARAMNEREE - I AGER
RARANEETHERF  REHE
RS c BT AERDE A (K
R R NI RBEAREKOERE
MRESBEREBRBER HBEB#E
FERE QAFTMHEEFEEM T EOR
= EREE:

ajn

&7 E B 5201 LB -8R B 5P
o FHEZXPIFEGI9FCGHEFED)

o (FEREEL)

o (FERARER)

o« (REMR

. (FERTEHBFH) R

c (ARBLBEBHITANES
R -

R B P A E 55 R IDIR A F R
R BATFAERE TRE AR &
BT R B BT B - 13k AT
AERDFTE - T8 T & TR H
R EFP BIFHFHEBMER
BE I AT RBRME A -
Rl REEEMAE T ERETMA
BREAREREIAEELANNE S
fib A - VE /R B4 T ¢E 48 B8 &9 N &% 3 [E
HomMEEBN DB I HARE
MEERER K ELTRARE AR
EAREBRTBRERRFBHEME
R —BHBETMPHEISHEMIE
RITR AEEKARRATLHEM
MHRAEBFI &R ¥R -

Blue River Holdings Limited 2026 Environmental, Social and Governance Report



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

In particular, as a financial services provider, our
employees handled money transactions in day-to-
day business operations. Potential risks of improper
or dishonest monetary transactions by customers
or employees could not be neglected. As part of
the loan approval process, we conducted customer
due diligence procedures using a risk assessment
approach to identify money laundering and terrorist
financing risks. Besides, measures to monitor and
report of suspicious cases were also implemented and
maintained throughout the operations of the Group.
Any suspicious transactions were reported to the
management immediately.

To maintain high standards of business ethics and
integrity, directors and employees were encouraged
to participate and attend the anti-corruption training.
During the Reporting Period, we encouraged
directors to attend briefings and seminars organised
by professional bodies to stay updated on anti-
money laundering regulations and practices, thereby
enhancing their understanding of anti-corruption.
Policy/code covered issues such as prevention of
bribery, solicitation and acceptance of advantages, and
conflicts of interest was provided to new employees to
raise their awareness of anti-corruption.

All employees were trained and encouraged to assist
in tackling fraud, corruption and other malpractice, and
to report any suspicions of bribery through the enquiry
and complaint procedures of the Group. We had
established specific channels for employees and third
parties to make confidential report on irregularities that
come to their attention. We also had measures in place
to ensure that no employee would suffer workplace
disadvantages for reporting irregularities. The
effectiveness of these procedures was reviewed and
monitored by the Audit Committee of the Company
and approved by the Board.

During the Reporting Period, there was no significant
non-compliance with anti-corruption laws and
regulations that could impact the Group. Additionally,
there were no legal cases of corruption brought against
the Company and its employees.
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COMMITMENT TO COMMUNITY

We placed high value on community services, actively
contributing to and participating in communities
where we operated through charitable and community
activities. We were awarded the title of “Caring
Company” by the Hong Kong Council of Social Service
for over a decade in recognition of our corporate
citizenship and our ongoing efforts in caring for the
community.

In order to spread more positive energy within the
community, we encouraged our employees to
participate in social activities and engage in volunteer
work organised by local charities including visiting the
elderly. Supporting underprivileged groups, such as the
elderly, low-income families and the homeless people,
was one of the focal points of our community work.
During the Reporting Period, we participated in and
made donations to “Dress Casual Day 2025”, “Green
Low Carbon Day 2025” and “Skip Lunch Day 2026”
organised by the Community Chest.

We will continue to explore opportunities to contribute
to the community through charitable donations or
community activities in future.
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KEY PERFORMANCE INDICATORS —

BREENEE — iglfﬁ?ﬂ&4

SOCIAL Notes 1to 4
PORTS AND LOGISTICS SECURITIES AND
SOCIAL KPIs UNIT AND COAL TRADING FINANCIAL SERVICES
dTEHRENEE Biy |BORUKLRERES| BERLBES
2026 | 2025 2026 | 2025
Employment
&
Total number of employees person 36 47 17 17
BMET A AR
By gender Male % 44.44 44.68 64.71 64.71
B RIS S B
Female % 55.56 55.32 35.29 35.29
g
By employment type Monthly Paid % 80.56 85.11 100.00 100.00
BREERE D Permanent Staff
AHRBET
Monthly Paid Contract % 19.44 14.89 0 0
Staff
AHEHET
Daily Paid Staff % 0 0 0 0
H#ET
By age group Under 30 years old % 2.78 0 0 0
RERARE D 30 A T
30-50 years old % 50.00 57.45 41.18 47.06
30 & 507%
Over 50 years old % 47.22 42.55 58.82 52.94
5055 A £
By geographical region | Mainland China % 100.00 100.00 0 0
w5 BT A3
Hong Kong % 0 0 100.00 100.00
BB
Total turnover rate of employees % 30.56 25.58 11.76 41,18
BETRRAR
By gender Male % 37.50 28.57 18.18 45.45
wIERIE D B
Female % 25.00 23.08 N/A 33.33
peqid TEA
By age group Under 30 years old % N/A N/A N/A N/A
BERERE D 30m AT TEA TER ~EA i@ m
30-50 years old % 8%e8 7.41 28.57 25.00
30Z507%
Over 50 years old % 29.41 50.00 N/A 55.56
5055 A £ rEA
By geographical region | Mainland China % 30.56 25.53 N/A N/A
tog: 2 ) A i rEA i
Hong Kong % N/A N/A 11.76 41.18
BB TEA TER
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RE #HEREREHSE

PORTS AND LOGISTICS SECURITIES AND
SOCIALK UNIT AND COAL TRADING FINANCIAL SERVICES
&ﬁﬁﬁ%ﬂﬁﬁ B |BORMEURERES EHEREERE®
2026 | 2025 2026 | 2025
Health and Safety
REHEZ2
Number of work-related fatalities Notez person 0 0 0 0
EIRET AE AR
Rmeofwomrdamdfmamesmmz % 0 0 0 0
I S
Number of lost days due to work injury day 0 0 0 0
ATHBBRENIIERH RE
Average lost days per case due to work injuries day 0 0 0 0
BRIGEHNTHBRRE RE
Development and Training
EEYSEE]
Percentage of employees trained % 100 102.13 17.65 17.65
XIEIBD
By gender Male % 44.44 45.83 66.67 66.67
wIRIE D Bt
Female % 55.56 5417 33.33 33.33
gk
By employee level Executive management % 5.56 6.25 100.00 100.00
wEERME D THEBAER
Middle management % 16.67 10.42 0 0
FREBAS
General staff % 77.78 83.33 0 0
—RET
Average training hours per employee hour 6.00 11.23* 2.53 2.58
B4R B 1T 19X IR 2 53
By gender Male hour 6.00 11.52* 2.45 2.45
wIRIE D Bt 53
Female hour 6.00 11.00* 2.67 2.67
g B 25
By employee level Executive management hour 6.00 18.00* 10.75 10.75
EEBARE D THERBAE =y
Middle management hour 6.00 4.29 0 0
PREBAE B 2
General staff hour 6.00 12.31* 0 0
—RET 5 84
Supply Chain Management
e g IR
By geographical region | Mainland China "*** supplier 12 12 N/A N/A
% B &5 o B i fH JE 7 FEA T
Hong Kong "**? supplier 0 0 N/A N/A
il HER TEA TEA
Product Responsibility
EmEE
Number of complaints received case 0 0 0 0
EERFRH TH
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Notes:

1. Social KPIs in this data table reflected the data for the reporting periods
from 1 April 2025 to 31 March 2026 under the 2026 column and from 1
April 2024 to 31 March 2025 under the 2025 column respectively.

2. The Group had no work-related fatalities in the past three years.

3. The service providers of the Securities and Financial Services Businesses
were not considered as part of our supply chain and therefore no specific
number of suppliers was identified. Therefore, this KPI was marked as
N/A in the table.

4. The Ports and Logistics and Coal Trading Businesses had no product
subject to recall for safety and health reasons. As a service company for
the Securities and Financial Services Businesses, we did not sell products
subject to recall for safety and health reasons. Therefore, no relevant KPI
was disclosed in the table.

Recalculated and restated.

CLIMATE CHANGE

Through ongoing communication with stakeholders,
we recognised that climate change has become one
of the most critical ESG issues globally. The Group
had made reference to the disclosure framework
recommended by the Task Force on Climate-related
Financial Disclosures (“TCFD”) and the Guidance on
Climate Disclosures and the Implementation Guidance
for Climate Disclosures under HKEX ESG Reporting
Framework, published by the Stock Exchange in
November 2021 and April 2024, respectively, in
overseeing climate-related matters as well as preparing
relevant disclosures. The disclosures were made
across four thematic areas: “Governance,” “Strategy,”
“Risk Management,” and “Metrics and Targets”.
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GOVERNANCE

The Group’s ESG matters were managed by our ESG
Governance Bodies (the “ESG Governance Bodies”),
which comprised the Board of Directors, the Audit
Committee and the Corporate Governance and
Compliance Committee, and senior management.
The ESG Governance Bodies covered climate-related
matters within the oversight of Environmental, Social
and Governance issues, with details set out in the
section “ESG Governance Structure”.

In ensuring that the ESG Governance Bodies
possessed the appropriate skills and competencies
in overseeing climate-related matters, our directors
and management maintained continuous dialogue
with external advisors to stay abreast of the latest
requirements in climate-related disclosures and
regulations.

Although ESG matters (including climate-related
aspects) were incorporated into the Group’s corporate
governance framework, the continuous changes
in ESG regulatory requirements within the Group’s
operating environment made it difficult at present
to establish a set of long-term and stable ESG
targets as the basis for evaluating and measuring the
remuneration of directors and senior management.
Therefore, the Group had not yet incorporated ESG
performance indicators into its remuneration policy.
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STRATEGY

The ESG Governance Bodies identified climate-
related risks and opportunities relevant to the Group
through regular risk assessments (as disclosed in
the Corporate Governance Report under the section
“Risk Management and Internal Control”). Through
conducting risk assessments, we assessed the
potential impacts of these risks and opportunities,
thereby formulated appropriate response strategies
and measures. These included considering and
establishing indicators and targets applicable to the
Group to monitor the impacts of climate change. By
regularly comparing the achievement of current and
prior indicators and targets, the Group evaluated the
effectiveness of its climate change mitigation measures.

In the context of climate-related risks and opportunities,
physical risks refer to the direct impacts of climate
change, including acute risks triggered by extreme
weather events and chronic risks arising from long-
term shifts in climate patterns; transition risks refer to
the potential risks that may emerge during the process
of transitioning to a low-carbon economy; climate-
related opportunities represent the potential benefits
arising from proactive responses to climate change.

We were implementing environmental protection
measures to align our business with global sustainable
development policies and international commitments (such
as the “Hong Kong Climate Action Plan 2050” and
the Paris Agreement), thereby reducing greenhouse
gas emissions and enhancing climate resilience.
However, given current data and resource constraints,
we had not yet conducted climate scenario analyses
in accordance with the latest ESG implementation
guidelines. We were in the process of enhancing our
climate governance framework and would, in due
course, carry out specific climate scenario analyses,
thereby formulating long-term plans and business
strategies that would further support the Group’s
sustainable development.
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BRE #H#ERERERSE

Based on the definitions of physical risks, transition
risks and opportunities, we categorized the key
climate-related risks and opportunities we primarily
faced, the affected assets and business activities, the
relevant time horizons, the potential impacts, as wellas 1 & 4

R E 8

e il X%
B MHENHEEE B
ﬁ¢j§@[§t&<ﬁ'

- BAER KRBT
% ﬁﬁﬂqiyﬁﬁuuﬁ’ﬁﬁfhﬁﬂ%*ﬁ 58
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TE ALK
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the strategies we adopted to mitigate or adapt to these ~ EXAY SR BE » 9 485 /R 40 T :

risks and opportunities, as set out below:

Affected asset or business
activities — Amount and

Category Percentage
THEEERERED - 2ER
Al Bk KEEE

Time Horizon

Description and Potential Impact

HRAREERE

Mitigation/Adaptation Measures

B/ EEEE

Physical Risks
EBAR

Extreme Weather Events (e.g., All business segments — (HK$1,565 Short Term

Tropical Cyclones and Heavy milion) (Representing 100% of total %2 &

Rainfall) asset value)
BRAREH(MATAER MEEHHB-(1565EBT) (1A
£M) BEL{E100%)

Extreme weather events represent acute
physical risks arising from climate change,
which may directly affect the Group and
disrupt daily business operations. For
example, storms and heavy rainfall may cause
damage to the Group’s properties and traffic
congestion, resulting in employee absenteeism
and reduced working hours, while also
disrupted the CNG supply chain. Fallen
trees may endanger employee safety during
commutes and severe storms may damage
buildings, including office premises and critical
data stored within, as well as interrupt energy
and water supply. These impacts could reduce
productivity and revenue, disrupt supply
chains and increase maintenance, repair and
insurance expenses.
ﬁm%ﬁi#%ﬁf“mm%mé&aﬁ
Bl THEEYEASETEIBTE
\Womm EREENIHBERLAE
EMEVEXNRBEE EHEIRIR
I%ﬁ&~ﬁﬁ§ﬁ@ﬁ%ﬁﬁ%%ﬁo
mﬁﬁT tEREIRYRE REM
ERREEM(AERRSMRERN
ﬁfm@&%%)ﬁ¢ﬁ 2R R AHOK o 3%
EREMREREEENRKA  BELHE
W MEE  EERRBRAX -
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Developed employee health and
safety programs, including regular
identification of workplace hazards
and removal of safety risks (e.g.,
excessive stacking of files), regular
disaster drills and provision of
protective equipment
HEEIRERZZ2:E BF
FHARTEREERERZZ
B (X tBERES)  E K
BREREHDERE

Provided remote work and flexible
work arrangements for employees
AETRERBIEREEIE
ZH

Enhanced building and equipment
protection designs, adjusted the
distribution of key assets, or expand
insurance coverage
MEEEY R RED ERE B
BRREESHIBARREE
#HE

Strengthened data backup (including
off-site backup)
MEHBED (BEELHEND)

Expanded supplier networks to
ensure sufficient alternative suppliers
BAEERAZABRELZRMN
ERMER

Established disaster recovery and
business continuity plans

HlE KEBRREB R E

Improved supplier communication,
established alternative transportation
routes and maintained safeguarded
inventories of CNG
WEMREHER BUEREH
BRERBFEERARNZ 2
EF

Explored and establish backup
energy and water systems, such
as generators and water storage
facilities
RERBUBAERIKESR
BB R KR
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Affected asset or business
activities — Amount and

Percentage Time Horizon
THEEERERED - ER
e KEBE

Description and Potential Impact

HRAREERE

Mitigation/Adaptation Measures

BB/ EHER

Chronic Climate Change,
including rising average
temperatures, changing rainfall
patterns and increasing severity
of floods

BUHEREEL 2EFHRR
EA BREASZ KR
BI2EME

All business segments — (HK$1,565 Long term
milion) (Representing 100% of total & Hf
asset value)
FiBE%EB S - (1565188 L) (15
BEHBE100%)

Chronic climate change represents chronic

physical risks, which over time may create
deteriorating working environments and affect
employee health, while posing challenges to
the storage, transportation and operation of
temperature and humidity-sensitive inventories
and equipment, accelerating their damage,
depreciation and aging. For example, high
temperatures may disrupt the logistics, leading

to delays in the supply of gas and potentially

damaging the fueling stations’ facilties, thus
posing a threat to the operation of the Ports
and Logistics and Coal Trading Businesses.
Over the long term, these impacts will increase
the Group’s costs of safeguarding employees
and assets, such as higher electricity
expenses from intensified air-conditioning use,
which also indirectly raises greenhouse gas
emissions and exacerbates global warming.

EBERGECEELEERR RBTE
BRIERRBLUPERIRE AR
HEERREHRNEFERRENGET
EHREEBARE MEHER FE
RE-fln 2EFERADR B
MR REIE R REERR IR IR - 4
MEAEEORDRARKERE 5 EKHE
B REME ZEFERBNAEER
BEIREEMRA fIMEMERHL
RMEAESEE BETEMAZERE
BRI B 2 ERBR AL -

In addition, increases in rainfall magnitude
and intensity may easily cause flooding that
damages goods and facilities, requiring
enhanced waterproofing, moisture-resistant
and drainage designs for buildings, as well as
expanded insurance coverage. These could
lead to higher operating and insurance costs
and may even adversely affect asset valuation.
UL SN - PR 2 R 08 2 A0 A) AR 8 5 s A
K- BRENRRN FEMBRREND
Bik - BB RHEK R URBARRE
EBE-ZERARTRERLERREK
ALA BEEMRHEERBERTHE

£,
=

Formulated operational procedures
such as safety management plans
and environmental management
plans for different extreme weather
scenarios
HUTRAERRABERATERE
BE NR2ERFEANREE
258

Closely monitored the latest
weather updates and followed
recommendations from local
governments to develop emergency
plans, strengthened warning
forecasts and improved emergency
response
PNEESHAREM  LRE
WHBRESNEREZTE
BREEERRNERZER

Established and maintained effective
asset protection policies and
procedures
HIETEFARNEERBRR
kERF

Implemented environmental and
energy-saving measures (including
those disclosed in the section “Use
of Resources”), set greenhouse
gas emission targets (details in the
section “Metrics and Targets”),
monitored and continuously reduced
emissions
ERERGEERE(BEIER
ERI-HRREE) RERE
AEFEREE(FHEHARIER
HER] ) BEEIHERS
BB

Upgraded air-conditioning systems
and improved building ventilation
and heat dissipation to enhance
energy efficiency

ARERZG REREYMBRE
REEAET R M &

Strengthened waterproofing,
moisture-resistant and flood-
protection designs at key locations
(such as offices and fueling stations)
MRS (B RERMEA
) BBAK - B R B AR

Conducted regular maintenance and
timely upgrades of climate-resilient
equipment
THHEERREARARRIE
HRE

Reviewed and adjusted property
and employee insurance coverage
RATHAENEREIRRES
#E

ETIERAER AT 2026 B - HELERRE
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R -HERER

Category

E<F:]

&

Affected asset or business
activities — Amount and
Percentage
THEEERERED - ER
BAk

Time Horizon

HEBE

Description and Potential Impact

BRREER

Mitigation/Adaptation Measures

BB/ EHER

Transition Risks

BARR

Policy and legal risks, including
strengthened emission reporting
requirements, the introduction
of new environmental policies
by the government, regulation
of products and services
and potential carbon pricing
mechanisms
BRREERR - 24k
MRS E ~ BT ET R R
BE REEMRRE AR
BIERE B K

Al business segments — (HK$1,565 Medium term or

million) (Representing 100% of total
asset value)
MEEBHH—
& EBE100%)

(15.6518 % 7T) (15

long term

FHRES

Policy and legal risks represent transition risks,
referring to potential challenges arising from
changes in the regulatory environment during
the process of transitioning to a low-carbon
economy. As policies and regulations become
more stringent and governments around the
world have successively formulated climate-
related regulations to support the global
decarbonization vision, compliance costs
may rise, including the gradual enhancement
of ESG data collection mechanisms to meet
the latest disclosure requirements, as well as
increased consultancy fees to stay abreast
of regulatory updates and compliance
obligations. Failure to meet requirements could
result in penalties or fines. The development of
high-emission products and services may also
be adversely affected, as mandatory measures
may require reductions in their production and
provision, or compulsory changes to product
and service specifications. These impacts
could lead to demand reduction, render
certain industries no longer profitable and force
accelerated transition involving early asset
retirement, financing activities and significant
capital expenditures. In addition, carbon taxes
or related fees may raise operating costs,
further intensifying financial pressures. As a
result, the transition to a low-carbon society
might lead to a significant impact on the
business operations of the Group.
BRREZZERBRBERER  EERER
%@Eﬂ@&¢lﬁﬁh% """"" Mo E &
BEKE BERRREASBRERL
%%%ﬁﬂﬁﬁ%ﬂﬁﬁﬁ@%iﬁui
REWARESR aANATE LA B
BESTERRE HERERUBUEHR
BIARERARBEER  UAREMERB
BUEREREFRARES - KA
ERUBEREINLTR - ERER R
RBHBERTATRLZINTNZE  HEH
BREEAMEEAPEEERBE %%
BB Em KRR - Mi%ET%%
HERRD FETHETBRA
EM@ﬁﬂ'ﬁ&%iéiﬁ§~@§%
BREREARRA - WA BB FARHK
BUgEmMEERNL E—FSNEHKE
he Rt MERLEERTEHAEE
MEBEFEREATE -
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Monitored existing and emerging
trends of government policies
related to climate change, including
articles and circulars issued by
regu\ators on policy developments
ERRE R ENTIREIE
ﬁﬁﬁﬁ@ﬂ BREERER
BRBREHNONERE X

Strengthened communication with
regulatory authorities

MBEEERENER

Established dedicated roles for
monitoring and internal review,
and engaged professional external
advisors, to identify regulatory
changes early and ensure
compliance
RUIFEBAMETERRANDR
A UHEBERINBER - UR
FHAERRCOTRRER

Planned business transformation
initiatives in advance to refine
products and services in line with
future standards, while addressing
capital requirements for transition
RATRE EBER - LURRAR
BEBLERRRYE RAREE
HARMFTNESR K

Strengthened ESG data collection
and disclosure processes to
enhance transparency

MEBRE HERERBBERE
LRBBERENEAEHEE

Conducted compliance training to
improve employee awareness of
policy and legal requirements
BTABREIUARSEIYUER
RERBRNAR
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Affected asset or business
activities — Amount and
Percentage
THEEERERED - ER
BAk

Time Horizon

HEBE

Description and Potential Impact

HRAREERE

Mitigation/Adaptation Measures

BB/ EHER

Technology Risk, including
substitution of existing products
and services with lower-emission
alternatives

Al LB B A B
ERGBRAABERRRE

Al business segments — (HK$1,565 Medium term or Technology risk is a type of transition

million) (Representing 100% of total
asset value)

BB B—(1565EE L) (15
BEEE100%)

long term

hEHREH

risk, referring to challenges that may arise
during the shift to a low-carbon economy
due to technological improvements. If
the technologies adopted by the Group
become outdated, there is a potential risk of
substitution by lower-emission alternatives.
As a result, the Group may need to increase
capital expenditure to invest in and introduce
new technologies and assets, while retiring
existing assets earlier than expected. During
the process of technological improvement,
productivity may temporarily decline as
operations adapt to new technologies and
business processes, affecting efficiency. In
addition, if technology investments fail or
remain immature, this could lead to resource
misallocation and financial losses.

AR B TR B R ) — & - SRR R E R
RESRBRGR REMES TR
HRE - HAKERBORITEEHRE
AT B2 BR R B HE R B R A R AT &9
Bl Bl AEESFTEMEARZ -
MR EW S ERRMRTEE  AERE
HRMAARBEEE -ERINETNBRE
FoRREER ZEEMBM R ERR
B EENATHGERTRE EMTER
o fpoh MBI ERBEMTRE
Hu B A RERERABEL -

Strengthened research and
development investment to reduce
the risk of substitution by new
technologies
INEE TR A - BA R B 45 B B i
ERE R

Conducted comprehensive feasibility
studies prior to investment to ensure
capital expenditure was justified and
aligned with long-term strategy
RRERETZEN A THH
R ABREARXARANA
RHEIR R

Developed phased asset renewal
plans to gradually retire high-
emission assets
HESBREEEHAE E
SRABBEHAE

Provided employee training to
accelerate adaptation to new
technologies and processes

RS T - AN R @ 3 5
il B A2
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R -HERER

Category

E<F:]

&

Affected asset or business
activities — Amount and
Percentage
THEEERERED - ER
BAk

Time Horizon

HEBE

Description and Potential Impact

BRREER

Mitigation/Adaptation Measures

BB/ EHER

Market and Reputation Risk,

including shifts in consumer

preferences
w5 RBERR
RyEe

BEHEE

All business segments — (HK$1,565 Medium term or

million) (Representing 100% of total
asset value)

R ES R
BEEE100%)

(15,6587 7T) (15

long term

hEHREH

Market and reputation risks are transition risks e

that arise from changes in market demand and
reputational impacts. As consumers, investors
and other stakeholders place increasing
emphasis on ESG performance, failure to
adapt products and services to meet low-
carbon and sustainability requirements may
result in reduced demand and loss of market
share, particularly as consumer demand for
high-emission products and services declines,
directly impacting revenue.
mEREBERRTATSH
BEYEMELMERRR - k3
REEREMFNERRERER dﬁ

RERRE R HBEERRRB MR
ﬁm&Tﬁ?¥E§$IA%ﬁm A
kMG hERk LEREEBEHSH
BEREBRBOZKTRE  BEETE
ONE

For example, ESG investment is becoming
an increasingly popular investment approach
as it involves greater consideration of climate
change and ESG-related issues within the
investment strategies of the Company. Hence,
investment decisions of the Company may be
affected and may have an adverse influence
on the financial performance of the Company.
Pl RE HEREAREEKRBES
%&m&ﬁﬁﬁvﬁm%ﬁﬁ&ﬁ )
RERBHPEZEAMER
BoneREREBZEE- l% /N

HRERKARIITE %ﬁ$ﬂ

%Mﬁiﬁ?$$ﬂ%gv

In addition, if environmental performance
falls short of public or investor expectations,
reputational damage may occur, leading
to industry stigmatization that affects talent
recruitment and retention and potentially
causing loss of investor confidence or
divestment. These outcomes undermine brand
value and financing capacity, resulting in
revenue reduction, higher financing costs and
intensified transition pressures.

o ERBERAARERRAKREER
HougesREERE ERTESE
b FEASBBEREME  LATaHHE
BER u@%%@é ZERRBH B R
BEERRERN ERLARD BE
W$tﬁ~ﬁm%%ﬂ@ﬁe
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Closely monitored consumer
preferences and market trends
to adjust product and service
positioning and specifications in
advance

EYEZEEERIRTSB
’n DRAAZERRRENTE
i R 1%

Strengthened brand management
and stakeholder communication

mEREEERFNERR

Enhanced ESG disclosure
transparency and promoted adopted
low-carbon and environmental
policies

RARE HEREAREESR
- 30 4 AT IR A B RIR R
1284

Incorporated ESG aspects into
investment analysis and decisions,
and continued to monitor the ESG
performance of investments for the
Securities Business

BEE HERELSRZMAR
BAMERE IRBEEEES
¥BREFEMNER HERE
BRE

Established reputation crisis
response mechanisms

BUBERHELHKS

Explored new markets
FHmITm S
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Affected asset or business
activities — Amount and

Category Percentage Description and Potential Impact Mitigation/Adaptation Measures
THEEERERED - ER

Al Aok HEREBESE B/ EHER

Opportunities

HiE

Use of new technologies or low-
emission energy

BB B B B AR

Access to new markets
EAFTS

Al business segments — (HK$1,565 Medium term or Technology and energy transition present

million) (Representing 100% of total long term

asset value)
A %% 8—(15.65% L) (1h
& EE(E100%)

Al business segments — (HK$1,565 Medium term or
million) (Representing 100% of total long term

asset value)
A %% 5 H—(1565EH L) (18
& ERE100%)

opportunities for the Group. The use of new
technologies or low-emission energy can
reduce emissions, improve energy efficiency,
enhance sustainability performance and
strengthen brand image and reputation. These
measures not only support compliance with
regulatory and market expectations but also
deliver cost savings that improve operational
efficiency and long-term competitiveness.
AT LR R AR BRI E - (2
BT R S AR B AR R AR D B R R
BHE RARNSEZERRER UMNRME
BYELEBE ZEERTEBHHAE
ERWISHE BRHERA KmRA
EEMNERRBBEED -

Market transition brings positive impact to the
Group. Entering new markets can expand
the customer base and revenue streams,
enhancing the Group’s profitability. Such
transition also drives business growth and
strengthens overall competitiveness.
TEBEAREESREDYE - &AM
MBARAEFERRMARE  BAR
SENBAEN W EEAFRREDER
BR TEBEEREN-

Collaborated with research
institutions or suppliers to explore
areas for applying low-carbon
technologies and energy

HIF KRB R HEEE A R
1Bk 35 1 K% e I &) R 4B

|dentified opportunities and invested
in adopting low-emission energy and
new technologies
BRHEYLRENKA RS REE
R B Bl

Strengthened promotion of adopted
low-carbon technologies to enhance
market recognition and consumer
trust

InaE e B B AR MR BB - A
RADTSATREEEREE

Strengthened market research to
understand demand for low-carbon
products and services (including
consumer preferences and
regulatory requirements)
MEMEHE - UTBRHERE
BERBHFR(BEHREER
FREEER)

Developed products and services
that meet low-carbon standards
HEREERRENERRRY

Obtained policy support and
incentive schemes

BB HE S RSBt 8l

Established and expanded
partnerships

RUNBERAGBHAR

ETIERAER AT 2026 B - HELERRE
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Category

E<F:]

&

Affected asset or business
activities — Amount and
Percentage

THEEREAERED - 2ER

BOL HEBE

Time Horizon

Description and Potential Impact

HRREER

Mitigation/Adaptation Measures

BB/ EHER

Brand image and reputation

M s REE

Resilience
it

Going forward, we will continue to strengthen
communication with stakeholders, including employees
and business partners, and work together to provide
additional resources for climate change mitigation
activities, such as collaborating with employees to
reduce electricity consumption and partnering with

All business segments — (HK$1,565 Medium or long

million) (Representing 100% of total term
asset value)

FBE%%5 8B—-(1665E ) (&
BEBE100%)

Al business segments — (HK$1,565 Medium term or
million) (Representing 100% of total long term

R RS

asset value)
FrEEBD H—(1565EF ) (15
EERIE100%)

RS EE

Consistently supporting and advancing low-
carbon and sustainability strategies creates
reputational opportunities for the Group. These
actions enhance market recognition, attract
more investors and top talent, while a strong
corporate image also helps broaden customer
and supplier partnerships, further supporting
the Group’s business expansion and long-
term development.
SELRREEERETFERRRE
RASEGREBELORE - ZZTHE
RATEAANE R ELREERAL
AT RRRANCERETEDHERE
PRUEEFHAEBHBER #—FSXHAR
SENEBBERRRAEE -

Enhancing preparedness for climate change
in advance creates resilience opportunities
for the Group. By identifying climate risks in
advance, closely monitoring changes and
taking appropriate actions, the Group can
better withstand climate impacts, reduce
operational disruptions, minimize asset losses
and transition risks and provide greater
stability for sustainable business development.
RAMEBEEREECOEE RAKE
TREEKE - BB S RIRER -
FOERZCTRIELTY A5 E
FARBEREYE ALEERE &
BERAREBHARBERE TREH
MR HEEREMEREORR-

BFAME BB

banks to provide financing support, thereby supporting
the achievement of our goals.
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Consistently promoted low-carbon
and sustainability strategies

FREEDERRITHERRER

Strengthened ESG disclosure and
promoted the Group’s environmental
initiatives to enhance transparency
MERE HEREARBELE
BEASBEORRER UREAE
BE

Obtained government or
authoritative certifications where
appropriate
TEEE B R TG BT ok Bl
BORE

Closely monitored climate change
developments
EUERREELCER

Strengthened climate risk
identification and assessment
N5 S AR L B 3 Bl R AT 1

Invested in infrastructure and
technology to enhance disaster
resilience
RE R R R AR A K
=)

Expanded insurance coverage in
susceptible areas
BASGXYEBHRNORBRRE
#E

Developed disaster recovery and
business continuity plans

HIEKBERREBEE LTS
Strengthened collaboration with the

supply chain
N5 B4 FE R A 1

A8 N oR B
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CURRENT AND EXPECTED FINANCIAL
IMPACTS AND TRANSITION PLAN

Taking into account the climate-related risks and
opportunities identified above, as well as the Group’s
existing resources and operations, the Board and
senior management had not, at this stage, identified
any risks or opportunities that could result in significant
and readily quantifiable financial impacts on the Group
in the short and medium term, including impacts on
cash flows, access to finance, or cost of capital, nor
any that would require immediate transition measures.
The long-term financial impacts could not be reliably
projected. Accordingly, the response and adaptation
measures outlined above only reflected the Group’s
anticipated response to climate-related risks and
opportunities. At present, there are no quantified
figures or transition plans available for the purpose of
disclosure, including capital commitments, financing
activities, investments, or asset disposals. The Group
will closely monitor and regularly review the existing
climate-related risks, opportunities and strategies
through ongoing risk assessments and will formulate
and implement transition plans as necessary to
address risks and strengthen its competitiveness and
sustainability.

CLIMATE-RELATED RISK MANAGEMENT

The Group had been maintained effective risk
management and internal control systems as part
of good corporate governance. Under the existing
systems, risk assessment was conducted annually,
led by the Audit Committee and submitted to the
Board for approval upon completion. The scope of risk
assessment covered all major business segments of
the Group, including those defined under the “Scope
of this Report” above. Details of the risk assessment
were disclosed in the section “Risk Management and
Internal Control” of the Corporate Governance Report.
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Climate change had been incorporated into our risk
management framework as one of the items in the
risk assessment. The risk coordinator designated by
the Audit Committee, collected evaluations from risk
owners of each major business segment (typically
department heads or senior management) through
questionnaires and/or interviews. The process
included risk identification, assessment of the nature,
likelihood and impact of risks, consideration of existing
mitigation measures and internal controls, as well
as recommendations from risk owners on further
mitigating the identified risks (if any). These risks were
consolidated at the Group level, comprehensively
assessed and analyzed, and ranked by nature and
materiality. Due to data and resource constraints,
we had not yet conducted climate scenario analysis.
During the Reporting Period, we conducted risk
assessments using the same procedures as those
applied in the previous year. The detailed results of the
assessment were disclosed in the section “Strategy”
above.

Through regular risk assessments conducted using
a consistent methodology, management was able
to track significant changes in the nature and extent
of each risk item and evaluated the effectiveness of
mitigation efforts.

METRICS AND TARGETS

To ensure sustainable development, the Group had
established KPlIs to monitor progress on environmental
protection initiatives. During the preparation of
annual ESG reports in accordance with Listing
Rules requirements, data was gathered through our
established data collection system to measure the
achievement status of each KPI, reported to the Board
for review, approval and subsequent disclosure. We
strongly believed that conducting regular assessments
of metrics and targets and disclosing the results to the
public was the most direct and effective way to fulfill
our environmental responsibilities.
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With respect to climate change, the Group had
established qualitative metrics and targets, which were
disclosed in the section “Sustainable Development
Goals and Targets”.

ADDITIONAL INFORMATION ON
INDICATORS AND TARGETS

According to research by the IPCC and the United
Nations Framework Convention on Climate Change
(UNFCCC), anthropogenic greenhouse gas emissions
have been identified as the primary driver of modern
climate change. Accordingly, the Group’s targets
focused on greenhouse gas (“GHG”) emissions,
covering both direct and indirect emissions. These
targets enabled us to align with local government
and international reduction commitments, while
comprehensively mitigating the impacts of climate
change. The existing targets of the Group had
been determined with reference to the nature of our
business, as well as the relevance and materiality of the
subject being monitored. These targets had not been
subject to third-party verification nor had they been
derived using a sectoral decarbonisation approach.
Looking forward, we will take into account peer ESG
disclosures, the latest regulatory requirements, the
latest international agreement on climate change (including
jurisdictional commitments that arising from that
agreement), as well as ongoing guidance and support
from regulators, to update and establish indicators and
targets applicable to the Group, including both cross-
industry and industry-specific indicators.

During the Reporting Period, our direct GHG emissions
(Scope 1) arose from the use of petrol in mobile
vehicles, including CNG filling trucks, patrol vehicles
and office vehicles, as well as from fugitive emissions of
CNG. Our indirect GHG emissions (Scope 2) resulted
from the consumption of purchased electricity, while
other indirect emissions (Scope 3) were attributable to
business air travel by employees.
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We have implemented a series of mitigation measures
to minimise GHG emissions. For example, petrol
compliant with national standards was used in
all vehicles and regular maintenance was carried
out. Electricity was the primary source of our GHG
emissions. Therefore, we prioritised the use of
equipment with energy efficiency labels or powered
by renewable energy. In addition, employees were
encouraged to conduct online meetings instead of
business travel to reduce GHG emissions wherever
possible.

GHG emissions were measured in accordance with the
Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standard (2004). Under this standard,
GHG emissions were categorised into three scopes:

e Scope 1 — Direct emissions from company
operations, including stationary sources,
mobile combustion sources (covering land, air
and marine transport), refrigerants (including
hydrofluorocarbons (HFCs) and perfluorocarbons
(PFCs)), and deductions for removals from newly
planted trees.

e Scope 2 — Indirect emissions from energy use,
primarily arising from electricity and town gas
consumption.

e  Scope 3 — Other indirect emissions generated by
the entity’s business activities but from sources
not directly controlled by the entity.

The greenhouse gases covered include carbon
dioxide (CO,), methane (CH,), nitrous oxide (N,O),
hydrofluorocarbons (HFCs), perfluorocarbons (PFCs),
sulphur hexafluoride (SFg) and nitrogen trifluoride (NFs).
Based on our current operations, the Group’s major
emission was carbon dioxide, and such emissions
were disclosed in metric tonnes of carbon dioxide
equivalent (tCO.e).
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The measurement involved multiplying activity data
from each emission source (e.g., fuel consumption
under Scope 1, energy consumption under Scope
2 and flight distances for employee business travel
under Scope 3, category 6) by the corresponding
emission factors and global warming potential (GWP)
values, where applicable. Activity data was obtained
through the Group’s data collection system, while
emission factors and GWP values were sourced from
international and local regulators, academic institutions
and public utility organizations, and were updated
as necessary. We had assumed that activity data,
emission factors and GWP values remained consistent
during the preparation of the Report, and that the
Report preparers applied consistent methodologies
and principles, thereby ensuring the comparability
of emissions across reporting years and among
different companies. In compliance with the Code, we
quantified Scope 2 GHG emissions using a location-
based method and disclosed Scope 3 GHG emissions
in accordance with the Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).

Intensity values were calculated by dividing total GHG
emissions by the total sales volume of CNG or by the
office area of the applicable businesses. During the
Reporting Period, the total sales volume of CNG for the
Ports and Logistics and Coal Trading Businesses was
5,800 tonnes, equivalent to 0.58 units (1 unit = 10,000
tonnes), while the office area for the Securities and
Financial Services Businesses was 3,672 square feet.

With reference to the Implementation Guidance for
Climate Disclosures under HKEX ESG Reporting
Framework, the Greenhouse Gas Protocol is one
of the most commonly used global frameworks to
measure and manage GHG emissions from private and
public sector operations, value chains and mitigation
actions. It establishes five key principles — Relevance,
Completeness, Consistency, Transparency and
Accuracy — to ensure a true and fair representation
of greenhouse gas emissions. Adoption of the
Greenhouse Gas Protocol enabled us to meet Listing
Rules requirements and enhances the quality of our
ESG reporting.
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For Scope 2 emissions, the Group had not entered
into any contractual instruments or arrangements
with electricity suppliers. Therefore, supplier-
specific emission factors were not applicable, and
our measurement was based on emission factors
commonly adopted in the regions where we operated.

Due to limitations in data collection, we had not yet
been able to comprehensively gather all Scope 3
emission data applicable to the Group for disclosure.
With reference to the Corporate Value Chain (Scope
3) Accounting and Reporting Standard (2011), flight
distances for employee business travel (Category 6)
was applicable to us. We will strengthen engagement
with relevant stakeholders and continue to improve
our data collection system to obtain reliable data for
timely disclosure. We believe that increasing regulatory
requirements and growing public attention to ESG
matters will facilitate the establishment of a more
effective data collection system.

Except for Scope 3 emission data as a newly added
item in the Reporting Period, we had not changed
the methodologies, input data, or assumptions for
greenhouse gas measurement, nor had any targets
been revised during the Reporting Period.

In assessing whether the established metrics and
targets had been achieved, the Group reviewed past
business activities during the preparation of annual
ESG reports. Apart from GHG emissions, this Report
set out in the sections “Environmental Protection”, “Air
Emissions”, “Sewage”, “Waste Management” and “Use
of Resources” presented the details and performance
of our efforts in emission reduction and energy
efficiency.
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Given that internal carbon pricing systems and carbon
credit mechanisms for offsetting GHG emissions
were not yet prevalent in the regions where we
operated, the Group had not applied carbon pricing
in its decision-making, and the targets set as well
as the total emissions disclosed for GHG emissions
were presented on a gross rather than net basis. We
had nonetheless considered potential environmental
impacts and compliance with applicable laws and
regulations in our decision-making. Should internal
carbon pricing systems and carbon credit mechanisms
gain wider recognition and adoption in our operating
regions in the future, the Group will also adopt them as
appropriate.
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BRE #H#ERERERSE

KEY PERFORMANCE INDICATORS — BRANIERE — RIZHEEY7
CLIMATE-RELATED "' 7% 2
PORTS AND LOGISTICS
AND COAL TRADING | _ SECURITIES AND
CLIMATE-RELA'I:EDZKPIS 9.!\"; OB YR FINANCIAL S_ERVICES
REHEERENER B URERES BED LSRRG
2026 | 2025 2026 | 2025
Greenhouse Gas Emissions
BEREHER
Greenhouse gas emissions — Scope 1 Tonnes 15.90 12.15 14.66 12.64
mERBHER — HE 7
Greenhouse gas emissions — Scope 2 Tonnes 173.04 252.96 26.03 18.09
BEREBHN — &BE2 i
Greenhouse gas emissions — Scope 3 "**? Tonnes 0.11 N/A 0 N/A
BERBYN — BE3T 7 TiEHR i@ H
Total greenhouse gas emissions Tonnes 189.05 265.11 40.69 30.73
REREBFNES W
Sales volume 10,000 Tonnes 0.58 0.65 N/A N/A
HE 10,0008 ~ERA TiE R
Office area Square Feet N/A N/A 3,672.00 3,672.00
MAEEE FERR TER TiEH
Total greenhouse gas emissions by Tonnes/ 325.95 407.86 N/A N/A
sales volume 10,000 Tonnes T A REA
RERBHNAE (REE) %E,/10,000 1
Total greenhouse gas emissions by office area Tonnes/ N/A N/A 0.0111 0.0084
BERBHMBE(BFEATHE) Square Feet FEAR i
B,/ FHR
Notes: Kt -
1. Climate-related KPIs in this data table reflected the data for the reporting 1. AHEBERANRERABBERESEEZES A RER

periods from 1 April 2025 to 31 March 2026 under the 2026 column and
from 1 April 2024 to 31 March 2025 under the 2025 column respectively.

2. The increase in Scope 3 greenhouse gas emissions during the Reporting
Period was attributable to the inclusion of business travel activities.
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